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Lear Reaches Settlement 


By Mike Shields, 
President 


E HAVE JUST RECENTLY CONCLUDED NEGO- 
tiations with Lear Corporation. I would like to 
congratulate the Bargaining Committee on a 
job well done. 


Politics Of Fear 

Although we achieved a very impressive (and rich) 
Agreement for the Lear members, the issue of severance 
nearly jeopardized the entire Agreement. This was a very 
real concern for the Lear workers at the ratification meet- 
ing. The reason for this tremendous amount of concern or 
downright fear reflects on Lear’s method of doing busi- 
ness. For the last few years, Lear, like a lot of companies 
today, have been spreading the politics of fear. In the 
supplier business, they have come up with a terminology 
referred to as Containment. If a plant is graded Contain- 
ment #1, they are warned to pull up 
their socks. If a plant is graded Con- 
tainment #2, it means they are in dan- 
ger of losing their livelihood. The Lear 
workers have been living under this 
threat for some time now. Manage- 
ment is using this tactic in an effort 
to whip their employees. The irony 
lies in the fact that the very whip Lear Management has 
been using on their employees nearly strangled themselves. 

The frustration rests with the fact that Lear Manage- 
ment told us time and time again throughout these nego- 
tiations how pleased they were with their work force and 
how positive they are about the future of the Whitby Lear 
plant. I believe it would be in Lear’s best interest to dis- 
play some of this positive attitude towards their work 
force as opposed to having their employees living under 
the constant fear of losing their livelihood. 

At the ratification meeting, we had only one member of 
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the Election Committee a 
show up. This caused a 
slowdown in the voting 
process that is absolutely 
unacceptable. I have ad- 
dressed this issue with 
those responsible. This will 
not occur again nor was it 
the fault in any way of the 
Bargaining Committee. 


Fab Plant Agreement 

As a result of the contro- 
versy surrounding the Fab Plant Agreement, the Executive 
Board unanimously endorsed printing 
the entire Agreement in The Osha- 
worker. I hope this, in conjunction 
with the meetings that took place 
with all the Fab Plant employees prior 
to Christmas, will put to rest the many 
uncertainties that have faced the Fab 
Plant workers. 


Local 222 Loses A Good Friend 

During the Christmas shutdown, Local 222 lost a good 
friend with the passing of brother Gord Pilkey. Gord was 
a familiar face around the Union Hall, and especially the 
Retirees’ Centre. Gord was a hard-working member of the 
Retirees’ Executive Board and will be missed by those 
who had the pleasure of knowing him. On behalf of the 
Executive Board and the Membership of Local 222, I offer 
our sincere condolences to Gord’s family and many 
friends. 
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Durham College Very Well Run 


By Dave Broadbent, 
Secretary- Treasurer 


UE TO THE NEED TO GET THE INFORMATION 
on the Fab Plant sale to you, and the length of 
that Document (see inside), the financial report 
is omitted this month. 

Please note, anyone seeking hearing aids, Metro- 
politan Life benefits are paid out as follows: Hearing Aid 
$375; Dispensing Fee $258; Impression $25.60; for a total of 
$658.60. 

On September 1, 1996, I began my first term as a Gover- 
nor of Durham College. I was quite excited to take on this 
role as I have developed the highest regard for our college, 
in general and through such joint ventures with the CAW as 
Apprenticeship programs. 

Since joining the Board, my high opinion of the College has 
been even further strengthened. It is very well run — growing, 
debt-free and very respectful to all, including a genuine commit- 
ment to the goals and people of the House of Labour. 

Under the impressive leadership of President Gary Polonsky, 
the College has also developed a new vision, to become On- 
tario’s first, integrated College University which, in fact, began 
on September 9, 1996 when 125 fulltime university students 
enrolled at Durham University Centre for the first time. 

The vision is that students will have three choices in post- 
secondary education in this Region. One choice would be to 
go to college and get a diploma, which remains a terrific 
choice. A second choice would be to take courses from York 
or Trent Universities on the Durham College campus and get 
a degree. A third choice would be to take both college and 
university courses and end up with both a diploma and a 
degree. In this way, students would get the best of both 
worlds-the hands-on skills of a diploma and the conceptual 
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knowledge of a degree-thereby 
becoming the kind of integrated 
knowledge worker the economy 
is now crying out for. 

While President Polonsky and 
his colleagues are doing most of 
the work for this (such as nego- 
tiating credit transfer with the 
universities and generating fund- 
ing with the government of 
Ontario), they need our help in 
one key way to realize the vi- 
sion by donating to an up-and-coming capital campaign called 
“Creating Futures”. This Campaign is terribly important to 
the well-being of our families, communities and local indus- 
try — including the CAW. It has the full, enthusiastic sup- 
port of myself and the executive and I'll be writing more 
about this in a future column. 


a New Out-of-Province Carrier 


] Effective immediately, the coverage is provided by World Access Canada. | 
World Access Canada within Canada & USA toll-free 


| 1-800-936-6226 I 
| Group #9623 I 
| Outside Canada/USA call collect | 


0-519-742-3556 


World Access must be notified within 48 hours of medical emergency 
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Support Your Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 

Strict Sterilization Procedures 

All phases of Dentistry & Dentures 
Open Monday 8 a.m. - 4 p.m. 


Tuesday, Wednesday & Thursday 8 a.m. - 8 p.m. 
Friday 8 a.m. - 4 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 
6 Dentists * 1 Oral Surgeon « 1 Periodontist 
CAW Dental Centre 1425 Phillip Murray Avenue Oshawa 
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News & Views 


Recall Rumours Remain 


GM Shop Committee 
Chairperson’s 
EPORT 


Unconfirmed 


By Don Whalen, 
GM Shop Committee Chairperson 


HE CURRENT PLANT POPULATION STANDS AT 
approximately 12,700, of which 10,600 are produc- 
tion workers and 2,100 are Skilled Trades. There are 
approximately 507 production workers and approxi- 
mately 100 Skilled Trades on layoff. 

I wish I could give you some factual information to 
satisfy the rumours as to when you can expect a recall, 
but at this time I can’t tell you when we'll have people 
back to work. 

I, along with SUB rep Doug Sanders, have developed a 
form to assist the committeepeople in keeping track of all 
jobs that are going or have been eliminated in the zones. 
If we don't keep track of these jobs we could lose out on 
Document 12 pension incentives and/or Document 23 
Focus buyouts. If we don’t keep our own records, GM 
could slip some of these jobs by us. This could prevent 
some of our members from taking 
advantage of these programs. It could 
also mean some of our members are 
not recalled as quickly as they should 
be. To all committeepeople and alter- 
nates, these forms are available 
through our Districts and at the Un- 
ion Hall. Your co-operation would be 
greatly appreciated. 


Policy Grievance 

I filed a policy grievance protesting the fact that once 
the contract was ratified all members should have been 
recalled at the same time or paid SWW and/or SUB. Many 
members were disadvantaged and not recalled for up to 
one full week later. There is also a SUB appeal filed on this 
by the SUB reps. We will keep you informed as we con- 
tinue to argue with the Company over this injustice. 


Past Practices 


Ten kh wees ones Tetet ttt TPT ae ee ee oe ee 


im tic vcry canmy stages o1 negotiations the Company 
sent each Area Chairperson notification that many prac- 
tices that were not part of the Local Agreement would no 
longer exist after September 14, 1996. These practices 
were various and widespread. I don’t really have to tell 
you this, because you are feeling the effects as the Com- 
pany eliminates them on a daily basis (environmental re- 
liefs, extra wash-up time in the spray booths, etc.). In the 
Truck Plant the Area Chairperson and his committee did 
meet on the plant-specific problems and were successful 
in re-negotiating all, or almost all past practices back. I 
give them credit. 
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“since we couldn't stop’ 
the sale of the Fab Plant 


we achieved the best 
__ agreement p 


The Car and Fab Plants 
were a different story. There 
were a lot less discussions in 
negotiations, plus manage- 
ment were dug-in on the is- 
sues specific to their plants. 
It bothered me to no end 
when a chassis plant District 
Committeeperson put a leaf- 
let in his area blaming me 
because it’s taken so long to 
arrange a meeting for the Car Plant. When in negotiations 
I pleaded with the Committees to meet with their respec- 
tive Personnel Director to resolve these issues, because 
negotiations is where you have more clout. 

We are meeting on these issues with the Regional Per- 
sonnel Director, and if we do not get 
these issues behind us I’ve requested 
a meeting with Vice President Dean 
Munger and the National Union Presi- 
dent, Buzz Hargrove. 

I hoped we could work together 
on these problems. However, when 
people become frustrated and can’t 
get things resolved they have to blame 
someone. Most of the major issues are in the Car Plant 
though, and I can think of several reasons why. It’s going 
to take considerable dialogue and common sense to get to 
the root of all the Car Plant problems and it needs to start 
now. 


ossibl Cae 


Fab Plant (Peregrine) 

Myself, the National Union, GM and their lawyer, along 
with four Skilled Trades members and their lawyer, met 
for approximately five hours with a representative from 
the Ontario Labour Relations Board to see if it was possi- 
ble to reach a settlement on the charge of misrepresenta- 
tion. 

After five hours it was obvious there was no resolve in 
sight, so the LRB representative has scheduled us to re- 
convene on February 6th to try again for some common 
ground. Failing that, the Board will start actual Labour 
Board hearings. Myself and members from the Fab Plant 
Shop Committee including Skilled Trades Committee mem- 
bers, have spent a lot of time trying to get this behind us, 
making sure the situation up North has been explained 
properly and how your rights have been protected and 

Continued on page 5 


FEBRUARY 1997 


Editor’s Note 


In order to accommodate 
the printing of the Fab. Plant 
Sale, it was necessary to re- 
strict the amount of articles, 
including my usual commen- 
tary. Apologies to those whose 
articles could not be contained 
herein. 

Anyone who submitted an 
article may contact the editor 
to have their article back for 
revision, etc. 


Dan Kewley, 
Oshaworker Editor 


The opinions expressed in 
this paper are not neces- 
sarily the opinions and 
views of the Editor or the 


Letters 


Editorial Board or Local 222 CAW. Every month 
The Oshaworker receives many interesting let- 
ters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


Fab Plant Sale Documentation 


MEETING WAS HELD DE- 
cember 13, 1996, to confirm 
and clarify agreements 
reached during negotiations 
Re: Sale of Fabrication. This 

resulted in additional signed agree- 
ments and attachments. 

As stated on page 1, there was a 
transfer of employment period. Your 
opportunity to return to General Mo- 
tors with full seniority is guaranteed 
until 2002. Transfer rights, layoff and 
recall rights, and seniority rights until 
2002 can only be terminated by 
your choice. Pensions and credited 
service are retained until 2005, along 
with attendant GM contractual lan- 
guage and protection. 

Meetings have been made available 
to all North Plant employees. The 
printing of the following signed docu- 
ments and attachments is in accord- 
ance with a GM Unit Meeting. 


a. 


OSHAWORKER 
DEADLINE 
for the March 1997 issue is 
Friday, February 14, 1997 
at 4:00 p.m. 
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The signatories to the Attachment 
to Document 12 Regarding the Sale 
of the Oshawa Fabrication Operation 
are for the Union, Sym Gill and for 
the Company, Elise Grenier. 

The signatories to the Administra- 
tion of the Attachment Document for 
the Union are Bert Rovers, Don 
Whalen, Mike Shields, Tony Leah, 
Barry O'Neill, Malcolm Slater, Wayne 
Murphy and Alan Reid. For the Com- 


preserved. It would benefit every- 
one to get this out of the press, 
the courts and the labour bureauc- 
racy, to resolve this issue to every- 
one’s satisfaction. 

This is not a perfect world we 
live in. I still believe that since we 
couldn’t stop the sale of the Fab 
Plant we achieved the best agree- 
ment possible. I do regret how long 
it took to communicate the admin- 


istration of the agreement to the 
membership, but that was nobody’s 
fault locally, and we’ve been 
through that many times before. 


Truck Plant 

Phase 2 for the 3rd shift in Truck 
has been on again — off again, weil 
it appears it’s on again. The final 
decision should be in within the 
next two or three weeks, possibly 
by the time you're reading this ar- 
ticle. Detroit has apparently agreed 
to Phase 2. The problem is with 
the parts suppliers’ ability to pro- 
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pany were Jim Cameron, Randy 
Giroux and E. Williamson. 

It should be noted that General Mo- 
tors Management refused to attend 
any of the in-plant information meet- 
ings held by Union Reps. They did 
not even acknowledge the contribu- 
tions to General Motors success by 
any hourly rated employee. When you 
choose to flow south, remember it 
well, 


duce enough parts to support three 
complete shifts. Hopefully it will 
become a reality this time and 
soon. 


Pension Incentives 

I want to personally thank 
Charlie Peel for all his hard work 
in helping get the program started 
for March 1st. He worked many 
hours on all three shifts, so on be- 
half of the membership I thank you 
Charlie. 

The incentives will start March 
1st at 30 per month. If there are 
any further layoffs from Peregrine, 
that will increase the incentives by 
whatever numbers of layoff that 
occur (with the potential of ap- 
proximately 200 being laid off 
within the next three months). 
When this is confirmed I'll make 
you aware. 

Until next issue — please take 
care. 
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Memorandum 
Of Sale 


ATTACHMENT TO DOCUMENT 12 


REGARDING THE SALE OF THE 


OSHAWA FABRICATION OPERATION 


GENERAL MOTORS OF CANADA LIMITED 


October 22, 1996 


made available as per Schedule A through September ?1 


This Memorandum confirms the discussions between the 


2002. A 30-day “window” will be offered to these employees, 


Company and the Union regarding the proposed sale of the 


which concludes September 21. 2002. during which employees 


Oshawa Fabrication operation. 


will have a final opportunity to accept this offer. If the number 


of employees accepting this offer is less than 1,875. then the 


While the parties recognized the intent to sell these operations 


parties agree that unused offers shall be banked for future 


to_a Purchaser_as an ongoing business, there was concem 


utilization. 


regarding the impact of the sale of the business on the affected 


hourly emplovees of the business. Therefore, this 


For those employees who _accept_a Document !2 offer, the 
Company shall provide _an additional $5,000 to the amounts 
already provided under Exhibit D-2, Section 2(b). 


memorandum outlines the resolution to issues regarding the 


transfer of employment of the hourly emplovees of the business 


from the Company to the Purchaser, in the event that the sale 


occurs. 


The parties agreed that emplovees accepting a Document 12 


offer would not be eligible for employment with the Purchaser. 


Document 12 offers will be made available to the employees in 


Oshawa on a city-wide basis in Oshawa. This offer will be 


Any affected employees who do not accept or are not eligible 


for__a__Document_12 offer will become employees of the 


5 \AGREEMTS\MASTER. ENGINE Win000004 I.02- Page tof 14 


jk, Submitted 


new \ 000 - 000 - 41, R02-, Purchaser as of the effective date of the sale of the business. 


Employees who have unbroken seniority and who are on layoff 


fth 


e closing date, wi 


S\AGREEMTS\MASTER. ENGANEW0000004 f.02- Page 2af 14 


new \ 000 - 000 - 41, RO2-, ik 


Submitted 


APPROVED BY PARTIES: 
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the Purchaser upon expiration of their lavoff_or leave. For 
these emplovees, the closing date shall be deemed to be their 


actual date of employment with the Purchaser. 


All affected employees whose employment is transft tot 


Purchaser shail retain the protection provided under the GM- 
CAW agreements 


sale for all purposes under the Collective Agreement, the 


Labour Relations Act. the Employment Standards Act or 


the Purchaser shall assume the 1996 GM- otherwise. Notwithstanding the above, the Company _will 


A 


ocal Agreements, including Exhibi 


CAW_ Master 


through D, and Exhibits F and G. The Income Security Fund 


Maximum Company Liabilitv, defined under Article VIII, (19) 
b 


d provide the affected employees the entitlements set out herein. 


Affected employees will allowed to retain their_curren' 


of ibit C-} 5 ro-rated_under the Purchaser’s pl. 


privileges under the Emplovee Vehicle Purchase Program for 


based on the portion that the number of emplovees employed 
by the Purchaser bears to the sum of all GM-CAW emplovees 


the term of the 1996 Collective Agreement. 


of the closing date. The sum of the GM-CAW emplovees 


With respect to any programs or plans which affected 


for purposes of this calculation. shall include the emplovees bownloiines are wicnbeciio atte clocinu daimut thesaie at ie 


employed by the Purchaser. 


business, such as the Legal Services Plan (Exhibit F) or th 


Tuition Refund Program (Document_No. 103 of the Master 


e Purchaser will be a successor employer of the affected 


Agreement), each affected employee will be entitled _to 


hourly employees. The employment of the affected employees 
with the Company will be terminated on the closing date of the 


complete anything started prior to the closing date and anv 


associated liabilities shall remain the responsibility of the 


Company. 


S\AGREEMTS\MASTER ENGWNEW10000008 | 03- Page Jof 16 


new \000- 000-41, R02-, ik, Submitted 


Employees who are included in the initial consideration fora 


SUBMITTED TO CAW: 


APPROVED BY PARTIES: Document 12 offer, and who commit to exercising their option 


S\AGREEMTS\MASTERENGINEW 0000004 | 02- Page 40f 14 


new \000 - 000-41, RO2-, 


jk Submitted 


SUBMITTED TO CAW: 


APPROVED BY PARTIES: 
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to accept a Document 12 offer prior to September 21, 2002, but 


who attain the age of 65 and have been unable to retire at an 
earlier date due to the Company’s inability to accommodate 


their request. shall be provided $42.500 as a retiring allowance 


closing date. Emplovees accepted_as preferential hires shall 
have ‘date _of entry” seniority at the hiring location. In 
conjunction with this provision, a relocation allowance of up to 
$5,000 shall be provided _under the provisions of the Master 
Agreement to facilitate this offer. 


upon their retirement. 


Employees who, following the closing date of the sale of the 
business, determine that they wish to _be re-emploved by the 


Company, will be _re-emploved_in accordance with their 


niority ni back to the Oshawa facilitie ugh to th 


In_special consideration of these_specific circumstances, the 
Company committed to guarantee that in the event the 


termination of the 1999 Agreement. The Company and Union 
shal] mutually determine when such rights can be exercised in 
order to minimize disruption of the Company’s and Purchaser’s 


Purchaser ceases doing business on or before September 21, 
2005, and the Purchaser_has insufficient resources to honour 
the liabilities associated with Document 12 of the Master 
Agreement, Exhibits A (including any additional liabilities 
incurred as a result of a total or partial plan windup), B,C, D, F 
and _G,__the Company fafter all other resources. including 
public. governmental, and insurance resources (e.g. in the case 
of pension liabilities, the Pension Benefits Guarantee Fund) 
have been utilized] will be secondarily liable for such benefits. 


facilities. 


Any affected emplovees who are emploved by the Purchaser 
and_who wish to pursue re-employment with the Company 


will, upon written application to GM, be eligible for 
preferential_hire employment consideration at GM plants for a 
period of time equal to the emplovee’s seniority as of the 


S.\AGREEMTS\MASTER ENG\INEWWO000041 02- Pege Sof I4 


new \ 000 - 000-41, RQ2-, jk, Submitted 


i - 


The Purchaser shall assume the 1993 and 1999 General Motors 
Canadian_Hourly-Rate_Emplovees Pension Plan (the “GM 


SUBMITTED TO CAW: 


APPROVED BY PARTIES: 
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new \ 000 - 000 - 41, R02-, jk, Submitted 


SUBMITTED TO CAW: 


APPROVED BY PARTIES: 
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Pension Plan”), and as _a_ result, the following items were 


clarified by the parties for affected employees who at the time 


of the sale were vested under the GM Pension Plan: 


total “eligible credited service”, then the supplementary 


e The GM Pension Plan and Purchaser’s Pension Plan (‘the 


pension and/or the special_allowance benefit will be co- 


Plans”) will recognize credited service granted under the 


ordinated between the GM _ Pension Plan and_ the 


other Pension Plan for “eligibility” purposes. These 


Purchaser’s Pension Plan. These benefits will be paid from 
each respective plan, on a prorated basis (e.g. an emplovee 
retires with 35 years of credited service, where the first 25 


provisions will be applicable for periods of re-employment 


by the Company through preferential hire application, but 


will_not_extend to additional credited service provisions 


granted under either Plan. years were earned from the GM Pension Plan and the next 


10 years from the Purchaser's Pension Plan - a benefit 


Pension benefits received from the Plans will be on a pro- 


based on 30 years would be prorated and paid from the GM 


rata share, based on a percentage of the number of years of 


Pension Plan based on 25/35ths and from the Purchaser’s 


Pension Plan based on 10/35ths). 


credited service accrued under the GM Pension Plan or 


Purchaser's Pension Plan divided by the total years of 


e Ifthe Purchaser grants the employee a benefit under Article 


credited service under both Plans as of the date of 
L_Section 2(b) of the Purchaser’s Pension Plan. such 


retirement, death or termination from the Purchaser or 


retirement eligibility will not be recognized by the 


Company.__Provided. however, that if the emplovee is 


Company, unless the Company concurs that the emplovee 


entitled _to_a_ supplementary pension and/or _a_ special 


allowance Beaelit. Poni mere (hanuone plan. based nah met_the eligibility requirements of such a mutually 


satisfactory offer as specified in the GM Pension Plan. If 


S.\AGREEMTS\MASTER ENGWE W0000004 1 02- Pages Jof 14 


the Company does not concur. but the employee is eligible 


new \ 000 - 000-41, RO2-, ik, Submitted 


X\ 
SUBMITTED TO CAW: IL trete Cex Bofig 
APPROVED BY PARTIES: S ze ee 


for a voluntary retirement from the GM Pension Plan at the 


time, the Company will entitle the emplovee_to_benefits 


S:\AGREEMTS\MASTER ENGINE W10000006 | O2- Page Sef 14 


new \000 - 000-41, R02-, ik, Submitted 


SUBMITTED TO CAW: 


APPROVED BY PARTIES: 
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under the appropriate voluntary retirement provisions on a 


pro-rata share basis. 


e Ifthe Purchaser grants the employee a benefit under Article 
I, Section 3 of the Plan. retirement eligibility shall only be 
recognized by the Company if satisfactory medical 
idence is submitted to the Com that_su tiate: 
such eligibility. If the Company does not concur, but the 
employee_is eligible for a voluntary retirement from the 
Pension Plan at the time, the Company will entitle the 
employee to benefits under the appropriate voluntary 


ion PI r 


e  Atdate of retirement. death or termination, benefits payable 


from the Company shall be based upon the provisions of 


the GM Pension Plan in effect on that date. 


© Ifanv employee retires under the Pl dis subsequently 


re-employed by either the Company or the Purchaser on a 
th ents being made 


ar. contract or other basi 


to_su ee by t ded _ until 


GM_P 


Com on uivalent 


uch employment ceases and the empl in retires. 


*_ For benefits accrued under the Purchaser's Pension Plan 
duri i Purch t 


shall _r ize, for both accmal and _ eligibili 


credited service _ace ated 


Purchaser's Pension Plan for employees who _on_ the 


ive d f igible to reti rt 


io if sub t do not t 


past service increases to the same extent provided under the 
GM Pension Plan, the Company shall provide the employee 


c ion _r j i nce m the tw 


t Q GM Pension P1 d who terminate from th 
Purchaser and elect to retire prior to October 1, 1999. 


e Inany event, there shall be no duplication in the granting of 
credited service under the Plans. 


In_addition, the Company agreed to assume the responsibility 
of Group Life Insurance and Health Care coverages upon 
retirement for any employee who is currently eligible to retire, 


orb tir teligib der the provisions o icl 


S. \AGREEMTS\MAS TER. ENGWEW'0000004 1 62. Paga 9of 14 


ik, 


Submitted 


new \ 000-000 -4i, R02-, 
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(excluding Section 2(a)(4)) and is in receipt_of_a pension 
benefit from the Company, to the extent other GM _ pensioners 
teceive coverage. The parties understand that in determining 


the amount of Basic Life Insurance and Continuing Life 


members agree not to take any steps in furtherance of such an 


Insurance _in retirement for such employees, the employee's 


application or determination. 


base hourly rate in effect on retirement and the credited service 


accumulated while employed at GM and the Purchaser will be 
All provisions stated in this Memorandum are applicable only 


recognized under the GM Group Life and Disability Insurance 


to those current emplovees of Company who affected 


Program. 
b 


the sale. Any new individ 


s employed by the Purchaser 


ompany’s obligations to the ted empl at and hall have no attachment to the Company. 


following the sale shall be limited to those agreed upon in this 


Memorandum of Understanding. The Union agrees that the 


The parties agree that if unusual circumstances occur that were 


not_contemplated at the time this Memorandum was apreed 


Company and the Purchaser_are not related employers. The 
upon, the parties may discuss and resolve such circumstances. 


Union and its Locals, on their own behalf and on behalf of their 


members agree not to commence or support any application for 
a_determination pursuant to S.1(4) of the Ontario Labour 


The parties agree that this understanding is restricted in its 
application to the sale of the Oshawa Fabrication operation. It 


Relations Act or any provision under Section 12 of the 


Employment Standards Act or any similar provision. The is entered into as a result of the attendant circumstances and 


does not establish a precedent for future bargaining. 


Union and its Locals on their own behalf and on behalf of their 
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H ve D.W. Munger 


President National Vice President & General Director 
Union CAW of Personnel 
General Motors of Canada Limited 
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MEMORANDUM OF UNDERSTANDING 


RE: THE ADMINISTRATION OF THE ATTACHMENT TO 
DOCUMENT 12 REGARDING THE SALE 
OF THE FABRICATION OPERATION 


entered into this 13° _ day of December 1996 


General Motors of Canada Limited 
Oshawa, Ontario 
Hereinafter referred to as the “Company” 


National Automobile, Aerospace. Transportation and Generai Workers 
Union of Canada (CA W Canada), Local No.222 

Oshawa. Ontario 

Hereinafter referred to as the “Union” 


The parties have engaged in considerable discussion concerning the 
manner in which the sale of the General Motors Fabrication operations to 
Peregrine will impact the administration of the existing GM/CAW Master 
and Local Agreements. More specifically, the parties have discussed the 
intent of certain provisions contained in the Attachment to Document 12 
Regarding the Sale of the Oshawa Fabrication Operation of the Company 
Statements and Letters appended to the Master Agreement (hereinafter 
referred to as the “Attachment to Document 12) as they relate to 

this issue: and 


The parties share a common interest in ensuring that the provisions of the 
Attachment to Document 12 are administered in such a fashion as to 
minimize disruption of the operations of either the Company or Peregrine. 


The parties do hereby agree that the following understandings will clarify 
the administration of the provisions of the Attachment to Document 12 

as they relate to the impact of the sale on the administration of the existing 
GM/CAW Master and Local Agreements. 


1. The Union recognizes that, as of the effective date of the sale, the 
provisions of the existing GM/CAW Master and Local Agreements 
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will be applied separately to the operations of the Company and 
Peregrine (i.e. the provisions of Paragraph 62 of the Master 
Agreement will be available to Peregrine emplovees wishing to 
transfer to other departments within Peregrine’s operations but not 
for the purposes of transferring to the Company's operations). 


The Union recognizes that the Company and Peregrine are separate 
and distinct corporate entities and that. as such, neither has the 
ability to exercise managerial control over the other's operations 

or their respective employees. 


With respect to the allocation of the eighteen hundred and seventy 
five (1875) Document 12 incentive retirement opportunities made 
available to employees of the Company and those employees of 
Peregrine affected by the sale. pursuant to the provisions of the 
Attachment to Document 12. the parties have agreed to develop a 
mechanism having the following features: 


a) Employees will be canvassed on an annual basis and 
provided the opportunity to apply for a retirement 
incentive. Employees who elect not to apply for an 
incentive retirement opportunity during the annual canvass 
will be ineligible to apply until the next annual canvass. 


Employees will be provided with an opportunity to indicate 
their preference with respect to the effective date of their 
retirement from options to be provided by the Company. 
The first such option will enable emplovees to request an 
effective retirement date within the following periods: 


1) March 1, 1997 to September 1, 1997 
2) October 1, 1997 to March 1. 1998 
3) Either of the above two periods 


Employees will be selected in seniority order to fill 
available incentive retirement opportunities, from those 
that requested an incentive retirement opportunity during 
that period. The determination of the actual effective 
retirement date within the period requested will be at the 
discretion of the Company. 
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Once assigned an effective retirement date within a period 
requested, employees will not be permitted to decline the 
incentive retirement. However, emplovees may withdraw 
their application for an incentive retirement opportunity at 
any time prior to being assigned an effective retirement 
date by the Company. 


The parties have further agreed to develop a mechanism to allow 
Peregrine employees impacted by the sale to apply to return to the 
employ of the Company at its South Plant complex. This 
mechanism will have the following features: 


a) Employees wishing to be reassigned to the Company’s 
South Plant complex will be provided the opportunity to 
request such reassignment on forms to be provided by the 
Company. 


Applicants will be selected in seniority order (seniority 
order by classification for skilled trades employees) to fill 
qualified openings within the Company’s South Plant 
complex. 


All such reassignments will be conducted pursuant to the 
applicable provisions of Letter 19 of the Company 
Statements and Letters appended to the Local Agreements 
(Letter 19A for skilled trades employees) as herein 
modified. 


Once selected for such a reassignment employees will not 
be permitted to decline the opportunity to return to the 
South Plant complex. However, employees may change or 
withdraw their application for reassignment at any time 
prior to being selected by the Company. 


The parties agree to deviate from the provisions of Letter 19 of the 
Company Statements and Letters appended to the Local 
Agreements, for the purposes of administering the Attachment to 
Document 12, by applying the following footnotes: 


**Note: For openings resulting from the acceptance of an incentive 
retirement opportunity made available under the terms of the 
Attachment to Document 12 Regarding the Sale of the Oshawa 
Fabrication Operation of the Company Statement and Letters 
appended to the Master Agreement the following applies: 
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In the event employees are on layoff. and the opening is in 
Department 6, 6A, 20 or a Service department priority | 
will become priority 4. 


In the event emplovees are on layoff. and the opening is in 
other than Department 6, 6A. 20 or a Service department. 
Applications to Return to General Motors pursuant to the 
Attachment to Document 12 Relating to the Sale of the 
Oshawa Fabrication Operation of the Company Statements 
and Letters appended to the Master Agreement will be 
given preference over priority 1. 


Secondary openings created as a result of openings being 
filled by Paragraph (62) transfer will be filled by 
Application to Return to General Motors pursuant to the 
Attachment to Document 12 Regarding the Sale of the 
Oshawa Fabrication Operation of the Company Statements 
and Letters appended to the Master Agreement. 


***Note: In the application of Paragraph (62) of priority 2 above, 
preference will be given to the senior employee between those 
with a Paragraph (62) transfer application or with an Application 
to Return to General Motors pursuant to the Attachment to 
Document 12 Relating to the Sale of the Oshawa Fabrication 
Operation of the Company Statements and Letters appended to the 
Master Agreement. It is understood that this does not change the 
priority relationship of Paragraphs (61) and (65) as they relate to 
Paragraph (62). 


The parties agree to deviate from the provisions of Letter 19A of 
the Company Statements and Letters appended to the Local 

Agreements, for the purposes of administering the Attachment to 
Document 12, by applying the following footnotes: 


**Note: For openings resulting from the acceptance of an incentive 
retirement opportunity made available under the terms of the 
Attachment to Document i2Z Regarding the Sale of the Oshawa 
Fabrication Operation of the Company Statements and Letters 
appended to the Master Agreement, the following applies: 


In the application of Paragraph (62) of priority 2 above, 
preference will be given to the senior employee of those 
with a Paragraph (62) transfer application or with an 

Application to Return to General Motors pursuant to the 
Attachment to Document 12 Relating to the Sale of the 
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Oshawa Fabrication Operation of the Company Statements 
and Letters appended to the Master Agreement. It is 
understood that this does not change the priority 
relationship of Paragraphs (61) and (65) as they relate to 
Paragraph (62). 


Secondary openings created as a result of openings being 
filled by Paragraph (62) transfer will be filled by 
Application to Return to General Motors pursuant to the 
Attachment to Document 12 Regarding the Sale of the 
Oshawa Fabrication Operation of the Company Statements 
and Letters appended to the Master Agreement. 


***Note: For all openings other than those resulting from the 
acceptance of an incentive retirement opportunity made available 
under the terms of the Attachment to Document 12 Regarding the 
Sale of the Oshawa Fabrication Operation of the Company 
Statements and Letters appended to the Master Agreement, the 
following applies: 


In the event employees are on layoff, Application to Return 
to General Motors pursuant to the Attachment to Document 
12 Regarding the Sale of the Oshawa Fabrication Operation 
of the Company Statements and Letters appended to the 
Master Agreement will be assigned priority 4. 


In the event no employees are on layoff, preference will be 
given to the senior employee of those with a Paragraph (62) 
transfer application or with an Application to Return to 
Generali Motors pursuant to the Attachment to Document 
12 Relating to the Sale of the Oshawa Fabrication 
Operation of the Company Statements and Letters 
appended to the Master Agreement. It is understood that 
this does not change the priority relationship of Paragraphs 
(61) and (65) as they relate to Paragraph (62). Secondary 
openings created as a result of openings being filled by 
Paragraph (62) transfer will be filled by Application to 
Return to General Motors pursuant to the Attachment to 
Document 12 Regarding the Sale of the Oshawa 
Fabrication Operation of the Company Statements and 
Letters appended to the Master Agreement if available. 


In the event that a permanent reduction in force occurs at 
Peregrine, employees displaced as a result of the application of the 
provisions of the Peregrine/CAW Local Seniority Agreement, as it 
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applies to Peregrine’s operations. will be provided with the 
opportunity to displace junior seniority employees within the 
Company's South Plant complex. Such displacements will be 
accomplished by the Company within a seven (7) dav period in the 
case of skilled trades employees and within a thirty day period in 
the case of production and service emplovees. It is further 
understood that the Company may elect to extend the time period 
available to accomplish the displacement of production and service 
employees to a total of ninety (90) days if. in its judgment, such is 
required to minimize disruption on its operations. In the event that 
such an extension is required, employees who are not reassigned to 
displace junior South Plant employees within the thirty (30) day 
period will receive the 100% SUB amount and will receive dental 
coverage continuation for the period of the extension. 


Following the conclusion of the thirty (30) day window expiring in 
September of 2002. any remaining Peregrine employees affected 
by the sale, working in Service departments, who wish to return to 
General Motors, will be reassigned to displace junior employees 
within the corresponding Service division in the South Plant 
complex. 


Notwithstanding point 1. above which deals with the impact of the 
sale on the administration of the existing Master and Local 
Agreements, the parties do hereby agree to a temporary 
continuation of the existing representation structure. The parties 
recognize the benefits of temporarily delaying the restructuring of 
representation necessitated by the sale to provide continuity to deal 
with the issues resulting from the sale. As a result. it is agreed 
that the Company will temporarily delay its ability to revise the 
number of representation positions, pursuant to Letter 16 of the 
Company Statements and Letters appended to the Local 
Agreements, and allow the existing representation structure to 
remain in place for the duration of the current term of office of the 
members of the Shop Committee. 


Upon the expiration of the current term, anticipated to be the 
Spring of 1998, a new representation structure will take effect 
which eliminates any overlap, at any level, between the operations 
of the Company and Peregrine. It is further agreed that the details 
of the new representation structure will be mutually agreed upon 
within a twelve (12) month period following the effective date of 
this Memorandum of Understanding. 
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Lastly, it is understood that employees of Peregrine will be 
ineligible to run for election to representation positions - 
uniquely servicing General Motors employees. 


IN WITNESS WHEREOF, the parties hereto have caused their names to 
be subscribed by their duly authorized officers and representatives. 


FOR LOCAL 222 GENERAL MOTORS 
OF CANADA LIMITED 


FOR THE NATIONA 
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General Motors of Canada Limited 


December 12, 1996 


Mr. Jim O’Neil 
Secretary-Treasurer 
CAW-TCA 

205 Placer Court, North York 
Willowdale, Ontario M2H 3H9 


Dear Jim: 


Subject: Sale of Fabrication Plant 


You have advised that concern has been expressed about the use of the word “terminate” 
in the M.O.U. attached to Document 12. 


Specifically, the M.O.U. states, “The employment of the affected employees with the 
Company will be terminated on the closing date of the sale for all purposes under the 
Collective Agreement, the Labour Relations Act, the Employment Standards Act or 
otherwise”. 


This serves to confirm that the word “terminate” was used to make it clear that the sale of 
the plant as an ongoing business affected the status of employees. The affected 
employees become employees of the new company. The M.O.U., however, states that 
affected employees have certain specified entitlements which include but are not limited 
to the following: 


e Right to be re-employed by GM Canada during a period ending with termination of 
the 1999 Agreement (6 year period assuming a 3-year agreement in 1999). 


1875 Document 12 offers to be made on a city-wide basis in Oshawa through 
September 21, 2002. 
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VTEP Amounts increased by $5,000.00 for employees accepting a VTEP payment 
during this period under above Document 12 offers. 


The 1996 GM Master and Local Agreements will be assumed by Peregrine as 
separate Agreements applicable to the Oshawa Fab Plant. 


Peregrine is a successor employer of the Fab Plant Employees. 


Employee Vehicle Purchase Program entitlement under General Motors policy 
continued for life of the 1996 Agreement. 


You will be given an opportunity to indicate your desire for a Document 12 offer 
during specified time periods. 


If GM Canada and Peregrine cannot accommodate such requests prior to the 
employee’s retirement, a $42,500.00 retirement allowance will be provided. 


Employees who wish to be re-employed by GM Canada will be re-employed in 
accordance with seniority rights through the 1999 Agreement. The timing will be 
determined on a basis which will minimize disruption to General Motors and 
Peregrine operations. 


Affected employees may also apply for preferential hire opportunities at GM Canada 
locations outside of Oshawa. 


e Peregrine will provide a pension plan the same as GM Canada plan. 


Employees total GM Canada and Peregrine credited service are provided. 
e.g. employee retirees with 35 years credited service, 25 with GM Canada, 10 
with Peregrine. Employees benefit based on 30 years would be paid 25/35ths 
from the GM Canada plan and 10/3Sths from the Peregrine plan. 


The use of the word terminate was not intended to take away any re-employment or other 
entitlements set forth in the M.O.U. 
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Additionally, GM Canada and the CAW have agreed that an employee who returns to 
GM Canada from Peregrine will have seniority at GM Canada equal to the combined GM 
Canada and Peregrine seniority. 


Yours truly 


2 


J. K. Cameron 
Director, Labour Relations 
033-001. 
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Genera! Motors of Canada Limited 


December 16, 1996 


Mr. Bert Rovers 
National Representative 
National Union CAW 
205 Placer Court, 
North York, Ontario 
M2H 3H9 


Dear Bert: 


Subject: Questions re: Fab Plant Sale 


What follows are the questions and answers for which you requested a written follow-up 
on December 13, 1996. 


11, Are one for one replacements for South Plant Complex employees who accept a 
Fab Plant Doc. 12 opportunity required even if a replacement employee is not otherwise 
needed? Ifso, can the department affected declare a reduction in force? 


A Yes. In order to ensure that sufficient opportunities exist for Fab Plant 
employees to return to GM it will be necessary to require one for one 
replacements for all south complex employees who accept a Document 12 
opportunity. If this should result in a surplus of employees in a south plant 
complex department then a reduction in force may occur. 


19. How will existing grievances from Fab Plant emplovees be dealt with? 


A. GM will be responsible for dealing with grievances filed prior to the date of 
sale, Peregrine will deal with all grievances filed after the date of sale 


we we OLS an 22ths Lil LS 


unless the matter grieved took place prior to the date of sale 


1808 Colonei Sam Drive, Oshawa, Ontarte .:H @P7 


24 THE OSHAWORKER FEBRUARY 1997 


Are employees entitled to receive service awards based on their period of 
employment with Peregrine? 


No. GM Service awards are based on the length of credited service with 
GM. While employed by Peregrine, Fab Plant employees are accumulating 
credited service with Peregrine. 


Are employees who remain with Peregrine and retire during the life of this 
agreement eligible for the vehicle purchase program fcr the duration of their 
retirement? 


The New Vehicle Purchase program is a policy not a benefit. If the Fab 
Plant employee is entitled to a GM pension and the New Vehicle Purchase 
Program is in place and reurees are eligible, such employee would be 
entitled to the Program. The same is true for the discount on GM parts. 


Is Peregrine able to consider the existing disciplinary record of a Fab Plant 
employee in assessing discipline for infractions thet occur after the sale of the 
plant? Ifa Fab Plant employee subsequently returns to the south plant complex, 
how is the disciplinary record they might have acquired under Peregrine treated if 
they are to be disciplined following their return? 


Employment records will not be provided to Peregrine without the consent 
of the employee. The manner in which existing disciplinary records are 
treated by Peregrine is a matter for Peregrine to decide. Disciplinary 
penalties assessed by Peregrine will not be considered to be part of an 
employee's disciplinary record at the point a Fab Plant employee ceturns to 
GM 


If an emoloyee on layoff from the south plant complex is hired by Peregrine, do 
they start at the 85% entry rate? 


Should Peregrine decide to hire a laid off south plant complex employee 
such an employee would be considered a “new hire” at Peregrine. 


We have at least one former Scarborough trades employee who is currently 
working in Oshawa in an unskilled job. How is their right of recall to their trade 
impacted by the sale of the Fab Plant? 
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Such an employee would continue to retain their recall rights io their trade. 
In the event that they were eventually recalled they would need to decide 
whether to respond to the recall or retain their employment with Peregine. 
If they chose to respond to the recall their employment with Peregrine 
would terminate. If they chose to remain with Peregrine, they would lose 
their recall right to their trade. The same situation would exist for an 
Oshawa trades employee working at Peregrine in an unskilled job. 


Do Fab Plant placement employees on layoff incapable (1C) or sick leave (9A or 
9B) status on the date of the sale become employees of Peregrine? If these 
employees are never returned to active status with Peregrine, do they have any 
opportunity of being reassigned to the south plant complex (i.e. during the final 30 
day window)? 


Employees with unbroken seniority on layoff incapable status or sick leave 
status as of the date of the sale will be employed by Peregrine upon the 
expiration of their layoff or leave. Once they return to work they will have 
the same opportunity to transition to the south plant complex as do all 
other Fab Plant employees. 


Workers on layoff prior to Christmas shutdown who receive Christmas pay and 
SWW for January 1, 1997 and remain on layoff, where do they appear on the 
seniority list? 


An employee laid off from GM prior to the date of the sale would appear 
on the GM seniority list and will maintain recall rights to GM - Oshawa in 
accordance with the provisions of the GM-CAW Oshawa Local 
Agfeement. However, if such employee was temporarily laid off from the 
Fab Plant prior to the sale of the plant the employee will, upon recall to 
work, automatically become a Peregrine employee. 


In view of the fact that new vehicle purchase will continue for the term of the 
agreement, will the GM discount on parts also continue? 


Yes. Fab Plant employees will be entitled to the GM discount on parts for 
the term of the 1996 agreement. 


Will Credit Union deductions continue? 


Yes, Arrangements are being made so that existing Credit Union 
deductions will continue. 
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Will direct deposit continue? 


Fab Plant employees currently enrolled in the direct deposit program will 
continue to have their pay deposited direct!y into their bank account as is 
currently being done. This will be transparent to Fab Plant employees. 


Why is Appendix E left out of the reference on page 3 of the Memorandum? 


Appendix E - Lump Sum Payment Plan was discontinued in 1993. To 
avoid confisien, the other supplemental agreements have not been renamed 
to replace Appendix E. 


Will Bifocals and Trifocals which are part of Company policy be continued for Fab 
Plant employees? 


The provision of bifocals and trifocais, other than as detailed in the Vision 
Plan, is an issue of GM Company policy and, as such, will be an issue for 
Peregrine to determine. GM provided a letter dated October 19, 1996 
which restated current policy and provided for invisible line bifocal and 
trifocal lenses in this policy. 


Yours truly 


a 


J. K. Cameron 
Director, Labour Relations 
033-001. 
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General Motors of Canada Limited 


December 13, 1996 


Mr. Bert Rovers 
National Union CAW 
205 Placer Court 
North York, Ontario 
M2H 3H9 


Dear Mr. Rovers: 


You have asked if employees at the Fabrication Plant who work for 
Peregrine and return to Genera! Motors will, upon retirement, receive two 
pension cheques. As we have indicated two pension cheques would be 
received by such retired individuals. 


This letter serves to advise that the Company is prepared to work with the 
Union to approach Peregrine and the applicable Federal and Provincial 
government agencies to determine whether approval could be obtained to 
effect the asset transfers and other arrangements necessary to enable an 
employee to receive one pension cheque. 


. K. Cameron 


1908 Colonel Sam Drive, Oshawa, Ontario L1H 8P7 
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General Motors of Canada Limited 


December 13, 1996 


Mr. Don Whalen 
Chairperson, Shop Committee 


FEBRUARY 1997 


During the discussions which culminated in the Memorandum of Understanding 


Re: The Administration of the Attachment to Document 12 Regarding the Sale 
of the Fabrication Operation, the Union expressed a concern about the manner 
in which Paragraph 54F of the Master Agreement would be applied to 
employees impacted by the sale of the Fabrication Plant. The parties discussed 
their mutual desire to ensure that these provisions where administered in a way 
that balanced the respective rights of employees who would remain with 
General Motors and those who would be affected by the sale of the Fabrication 
Plant. 


As aresult of these discussions the Company assured the Union that it would 
work diligently to develop a method of administering these provisions that 
accomplished this end. While the specifics of this have yet to be finalized, the 
intent will be to ensure that the recall rights of employees affected by the sale do 
not begin to expire, on a ‘time for time” basis, until the point that their seniority 
date would not be sufficient to enable them to “hold” within the Company’s 
South Plant complex. 


As an example, a Fabrication Plant Electrician with ten years of seniority as of 
the date of the sale, would continue to accumulate seniority while working at 
Peregrine until the September 2002. If, after he had worked for Peregrine for 
two years, a reduction in force occurred in the South Plant complex that caused 
South Plant Electricians with twelve years of seniority to be laid off, the “recall 
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rights” of the Fab Plant employee would begin to expire on a “time for time” 
basis at that point. In this case, the Fabrication Plant employee would have 
“recall rights” to General Motors for twelve years from the date his seniority 
would no longer have allowed him to “hold” had he been working in the South 
Plant complex. 


/\ 


og Laer taf” 
Randy Giro 
Regional Personnel 
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New Contracting Language 
Begins To Work 


By ee Leah, 


Skilled Trades Area Chairperson 


HE CHRISTMAS SHUTDOWN 

was the first major test of our 

new contracting language. We 

can now say the new language 

is beginning to work. For four 
years we have been fighting to get 
Line Repair trades used to supplement 
Construction. This Christmas we were 
finally successful, and a significant 
number of tradespeople from Line 
Maintenance departments were asked 
to work on Construction. The results 
were excellent, and a credit to our 
trades. 


Carpenters Fully Utilized 

Another example of a success was 
the carpenters. Two days before the 
shutdown we found out that the con- 
tractors were slated to build a major 
partition wall, while our carpenters 
had not been offered any work dur- 
ing Christmas. We told management 
that this was a violation of our new 
language on full utilization that re- 
quires that our trades get first prior- 
ity before contractors. The District, 
Barry O'Neill, in particular dug in to 
this issue, and the final result was that 
all of our carpenters were offered 
work for all of Christmas. 

Of course there were also still some 
problems, and some grievances filed, 
but far fewer than previous years. 


Expansion 

We continue to receive news of ex- 
panded operations or capacity in GM’s 
South Complex, all of which is good 
news for our trades and future job 
security. By the time you read this 
we are hopeful that the Truck Plant 
will have announced the decision to 
move to Phase II, which means in- 
creased production of 94 trucks per 
day. Under the 1993 Truck Plant 3- 
Shift agreement, Phase II requires that 
all three shifts would work 7.5 hours 
for eight hours pay. Trades would 
likely work eight hours, with addi- 
tional time-and-a-half for the last half 
hour. As well there is expansion 
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underway to the Truck, South Stamp- 
ing, and Car Body Plants into the area 
between them, as well as ongoing 
progress on the new Body Shop for 
the Truck Plant GMT 800. 


New Contract 
Gains Plus Stability 

After watching events unfold at Ca- 
nadian Airlines, and a number of other 
strikes and negotiations in the press, 
our contract looks pretty good. We 
secured a 10 percent wage increase, 
more paid time off and stronger pro- 
tection against future outsourcing. 
Also, very importantly, our contract 
provides a sound basis for stability 
and future growth in Oshawa. 


North Plant Facts 

Some politicians took great delight 
in attacking the Union because GM 
forced the sale of the North Plant. 
Criticism is everyone’s right, and is 
expected, but spreading deliberate 
misinformation and playing on peo- 
ple’s fears and for political purposes 
is destructive and anti-Union. Now 
that everything has been put in writ- 
ing and signed by General Motors eve- 
ryone should know what rights and 
protection were negotiated for the 
North Plant workers: 

Seniority: Every North Plant worker 
has their GM seniority protected, and it 
continues to accumulate. For example, 
a North Plant electrician with 10 years 
seniority, who works at Peregrine for 
five years, will return to GM with 15 
years seniority. No one loses one day 
of seniority. 

Benefits and Wages: Every North 
Plant worker receives exactly the 
same wages and benefits as in the GM 
1996 contract. (This also applies to 
new hires at Peregrine.) 

Pensions: Workers who stay at Per- 
egrine are guaranteed the same pen- 
sion benefit as at GM, for the next 
nine years. 

Transfer: North Plant trades have 
transfer rights to South Plant departments 
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PORT 7 
in lien with their sen- 
iority as follows: 

(A) Openings cre- 
ated in the South 
Plant by a trades- 
person taking a Doc. 12 retirement in- 
centive — a North Plant tradesperson 
is guaranteed a move to either the pri- 
mary opening or the secondary. The 
highest seniority transfer requests from 
North Plant and South Plant are com- 
pared, and the tradesperson with the 
most seniority gets the opening, as be- 
fore. If the transfer goes to a South 
Plant tradesperson, then they will be 
replaced in their department by a trans- 
fer from the North Plant. Honouring 
seniority to a secondary is a gain — we 
never had that right before. 

(B) Openings other than those cre- 
ated by a Document 12, when there is 
a laid-off tradesperson in that classifica- 
tion on the Oshawa recall list — will 
be filled by transfer and recall in the 
South Plant (the Oshawa recall list does 
not include preferential hires). 

(C) Openings other than those cre- 
ated by a Document 12, when no one 
is on layoff in that classification — the 
same as A) — GM is committed to of- 
fering a North Plant tradesperson a 
transfer to either the primary or sec- 
ondary opening. These transfer provi- 
sions will allow for more tradespeople 
to move from North to South than the 
anniversary transfers, which they re- 
place. However, this is dependent on 
Peregrine agreeing to release a 
tradesperson. 

Bumping: If there is an indefinite 
layoff from Peregrine, the laid-off 
tradesperson can exercise their senior- 
ity to bump into the South Plant within 
seven days. 

Right to Return: Anyone still in the 
North Plant in September of 2002 is 
guaranteed the right to return to GM at 
that time, in line with their seniority. If 
they do not have enough seniority at 
that time, they still retain recall rights 
to GM in their trade. 

Continued on page 32 
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Lindsay At The Hall 


The Lone Ride 
Into The Sunset 


By Dean Lindsay, 
Service Representative and 
Recording Secretary, Executive Board 


HIS ARTICLE IS DEDI- 
cated to an individual who 
recently retired after a long 
and arduous career in the 
labour movement. 

He has a flair with people and if 
he took a liking to you, you’d have a 
friend for life. He is affectionately 
referred to as the “Chief,” proud of 
his native background. 

A long chapter in the history of 
Local 222 came to a close now that 
he is 65. The loss to the Local will 
be the gain of the community be- 
cause he intends to continue to use 


Document 12 Retirement In- 
centives: Negotiated as part of the 
sale agreement, there will be 1,875 
retirement incentives ($42,500 re- 
tirement bonus) of which about 
475 will be for trades. This is a 
major gain for senior skilled trades, 
North and South. 

I think you can see from this 
summary that there is substantial 
protection for the seniority rights 
of the North Plant workers. This 
does not mean there are no further 
problems — there are — and we 
will be meeting with both GM and 
Peregrine management to try to 
find solutions to those problems. 
Some people have actually advo- 
cated that it would have been bet- 
ter to all GM to close the North 
Plant so that the senior workers 
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his energy and 
enthusiasm in 
another capac- 
ity. 
On behalf of all 
of his friends in 
CAW Local 222, Happy Retirement 
“Chief”, from Lisa and myself, good 
luck Dad. 


could immediately bump into the 
South Plant. As a Union we had an 
obligation to protect the low sen- 
iority people in the South Plant, as 
well as the high seniority members 
in the North. 

The final agreement is a balance 
— it protects the seniority of North 
Plant worker and their right to 
work at GM in the future, and it 
protecis junior peopie (South and 
North) from a devastating immedi- 
ate layoff. 

With new ownership prepared 
to invest money into the North 
Plant, there is also now the possi- 
bility of good jobs being kept in 
the Oshawa community. General 
Motors was not prepared to com- 
mit anything to the future of the 
North Plant. 
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1996 CAW 
Health 

& Safety 
Negotiations 


By Ron “Gibby” Gibson, 


Car Plant Area Chairperson 


OUR 1996 CAW MASTER 
Health & Safety Bargaining 
Committee was made up of 
Union reps from several Gen- 
eral Motors plants. Area Chair- 
person Wayne Murphy and myself were 
asked by the Chairperson of the CAW/ 
GM Intra-Corporation Council to sit on 
the master Health & Safety Bargaining 
Committee. On behalf of Wayne Murphy 
and myself, we would like to acknowl- 
edge with thanks to Cathy Walker, CAW 
National Director of Health & Safety; 
CAW/GM national coordinator John 
Graham; and CAW/GM Intra-Corporation 
Health & Safety Chairperson Paul Goggan, 
for their commitment and outstanding 
contribution to the 1996 Health & Safety 
Bargaining Committee. 

Listed below are the 1996 CAW/GM 
Health & Safety Improvements: 

1. If the Harris government changes 
the Health & Safety Act, as he has prom- 
ised, we have negotiated all workers’ 
rights and Company responsibilities, in- 
cluding the right to refuse unsafe work, 
as we have today under the current 
Occupational Health & Safety Act as 
the minimum standard for the next 
three years. 

In response to the Harris government 
cutbacks in training, closing health clin- 
ics and education centres, a special 
training fund of .03 cents per hour has 
been established to ensure our mem- 
Continued on page 33 
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Duplate Diary 


Things Picking Up In The Plant 


By Michael McCarthy, 
Duplate Plant Chairperson 


REETINGS: 

Well things are beginning 
to pick up once again in the 
plant. The Buick at the Mo- 
tors is picking up in produc- 
tion numbers and that increases our 
orders. It is a very nice looking car and 
if it sells well, this will increase the 
business for our plant. 

We have finished the modifications 
to the bonding department but they 
are doing the same amount of glass with 
half the people which has resulted in 
job losses. As the Buick business picks 


bers and their representatives have 
the knowledge to continue to pro- 
vide Health & Safety protection. 

2. Alternate Health & Safety rep- 
resentatives will now be given Certi- 
fication training. 

3. New full-time CAW National Un- 
ion Ergonomics Coordinator. 

4. New Environment Committees 
will be established at all plants. 

5. Major reduction in allowable 
worker exposure levels to metal- 


working fluids. 
6. Noise levels reduced from 85 
dBA to 80 dBA on new or rebuilt 


equipment. 

7. Company-paid safety footwear 
increased to $85 (was $75). 

8. Company will now pay for in- 
visible bifocals and trifocals for safety 
glasses. 

9. Paid CPR training for electricians. 

10. Guidelines for working along 
to be developed within one year. 

11. New Health & Safety/ergonom- 
ics concem resolution process to be 
developed and working in the plant 
within six months. This will help en- 
sure workers’ safety concerns are 
given high priority. 


up the increase in orders will create a 
second shift in the bonding department 
which will result in some recalls. There 
are 28 people on indefinite layoff at 
the moment and it doesn’t look good 
for a recall in the very near future. 
The orders for Honda in Japan have 
slowed down so this means that they 
will only require two shifts on #8 fur- 
nace for January. As the Buick orders 
pick up this will mean more work for 
the auto-soldering line and the Com- 
pany will move the Toyota back win- 
dow to the manual soldering line which 


12. Full-time Third shift Truck 
Plant Health & Safety rep (as per “Un- 
published Letter”). 

13. Skilled Trades Rep now mem- 
ber of all Joint Health & Safety Com- 
mittees and will attend calls along 
with Area CAW Health & Safety Reps 
on day shift only (as per “Unpub- 
lished Letter”). 

14. Definition Clarification of an 
Accident, Incident, and Hazard. 

15. Improved training for mem- 
bers of Joint Health & Safety Com- 
mittee and alternates. 

16. Annual 40 hour joint training 
session for Health & Safety commit- 
tee members. 

17. The safety reps will have com- 
puter access to the new “Health In- 
formation System.” 

18. Access to video camera for 
Health & Safety matters. 

19. Computer equipment for 
Oshawa area CAW Health & Safety 
representatives 

20. Voice mail access for all CAW 
Health & Safety representatives. 

Plus, we re-negotiated all past lan- 
guage with improvements in 
wording. 


Duplate 


EPORT 


will keep them busy 
as the Mercedes-Benz 
is on a model change 
with a slow build up. 

In the last round of 
bargaining we negoti- 
ated mandatory vacations. There are still 
a lot of people whom have not taken all 
their vacation allotments as yet. This has 
to be done before the end of May. We 
moved the vacation period from the cal- 
endar year to the same as the vacation 
pay out period. This was done to create 
jobs for those who are on layoff and to 
try to help people who don’t take their 
vacations and wind up being forced at 
Christmas. I don’t know if this has rem- 
edied the situation or if it will now be a 
scramble in May instead of December. 

There are some questions of vaca- 
tion pay advances and I feel that you 
have to be aware that you have to take 
all your vacations up to the four weeks. 
You now will have from June ’97 until 
June ’98 to take your full vacation allo- 
cation and if you take advances this 
may hurt you next year. 

At our last unit meeting we had a 
notice of motion on how the vacation 
pay would be paid. The vote was al- 
most unanimous that it will remain as 
before on the lump sum basis due the 
middle of June. 

Also this week Mike Harris and the 
boys in Queen’s Park are changing the 
face of Ontario. They want to off-load 
the cost of welfare and health care onto 
the municipalities. Mike Harris an- 
nounced another decrease in our pro- 
vincial income tax but the municipal 
politicians are telling us these changes 
will increase our property taxes and 
result in more user fees. This is sup- 
posed to be rammed through in a year 
by a government that couldn't get the 
family support office up and running 
properly before they shut down all the 
regional offices for a 1-800 number. 

This resulted in many families with 
no support payments last Christmas 
time. Please write or fax your MPP with 
your objections to these changes. 
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Severance Issue Misleading 


By Shane Luxton, Plant Chairperson 


IRST AND FOREMOST I WOULD 

like to thank all those who reg- 

istered a vote at the ratification. 

Whether in favour or op- 

posed to a tentative agreement 

it is important for individuals to have their 

voice heard. I would like to also thank 

the membership for the overwhelming 

positive response they have shown this 
week. 

The issue of a severance was and is 
somewhat misleading. A severance is 
an incredibly expensive package that 
the Union would have had to sacrifice 
far too many things to achieve. The 
Company wanted to clawback the ad- 
ditional 20 hours of paid time off the 
first year, 20 the second, 40 the third, 
and the $900 annual vacation bonus. 

Severance plans are many times 
gained at far too high a cost. 

Most severance plans have so many 
Stipulations (check the fine print) that 
the likelihood of cashing in are ‘slim to 
none.’ In this province a company is al- 
ready obligated by law to pay a sever- 
ance in case of a plant closure, which is 
usually inclusive of the severance plan. 

If you were to ask any Lear members 
who previously worked at Cadbury’s you 
would find that most had two options: 
look for and acquire a job to support 
their family, and walk away from a sever- 
ance, or wait till the doors close and re- 
ceive one. Many times your severance is 
also deducted off any EI CUIC) benefits 
you may have been entitled to receive. 

As many this week have commented, 
the additional 20, 20 and 40 paid hours 
off along with the $900 annual vacation 
bonus that the Company wanted the 
Union to sacrifice is a guaranteed $4,000 
each. 

We were successful in negotiating a few 
“kicker” clauses in our pension agreement 
in case of a plant closure, for individuals 
with more than 10 years service, along with 
our first early retirement provisions. 

We were also successful last contract 
in negotiating a payout from our SUB if 
an individual leaves the employ of the 
Company with at least 10 years service. 

The membership now has the best of 
both worlds when it comes to vacations. 
Lear workers already have the benefit of 
a percent-based vacation pay rather than 
40 hours per week as at GM. Now, if an 
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individual has incurred a leave of absence 
due to illness over 30 calendar days they 
will be paid the greater of the percent- 
age of hours worked or 40 hours per 
week vacation. 

Above and beyond all our increases 
we were also able to achieve a common 
expiration date of September 2000 for a 
master collective agreement, moving to- 
wards major advances in our pension 
plan. 

Through the rhetoric one fact holds 
true. Our plant has been in existence 
for a mere 10 years and has already 
surpassed, both in wages, benefits and 
language, most of the plants in the area, 
many of which have been around for 
20 to 50 years. This could only be 
achieved by the membership’s contin- 
ued support. The interest of the mem- 
bership must and has to always come 
before any individual’s personal goals. 

On behalf of myself I would like to 
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send my personal thanks and congratu- 
lations to Dave MacDonald, Dave 
Palmer, Jamie Simpson, Bill Lamont, 
Dave Johnson and Jeff Brackett, all of 
whom were instrumental in achieving 
this excellent collective agreement. 

All my sincerest thanks and sympa- 
thy to the family and friends of those 
above for putting up with and getting 
through the most stressful and trying 
two to three months an individual could 
possibly go through. 

In closing, on behalf of the commit- 
tee, I would like to send our apprecia- 
tion to Mike Shields for his support and 
feedback on a wide variety of issues 
including GM’s recent language and 
benefit improvements, throughout our 
negotiations. 


A Message From The 


Hockey Rink 


By Gord Vickers, 
Chairperson, 
Oshawa Transit Unit 


E SITS IN A HOCKEY RINK 
and tells the people of On- 
tario how his Government is 
doing, that the people of On- 
tario have given him a man- 
date to carry out. His message is one of 
welfare reform, new jobs, tax cuts, and 
how his Government is protecting Medi- 
care. In the coming years, he says that 
the people of Ontario will all be invited 
to join his team to ensure the future. 
This man stands behind the bench 
behind his team. He is the coach. He 
likes what he sees on the ice. Tendering 
goal for his team are the big banks, they 
are so fat they cover the net; on defense 
stand two giants, Wall St. and Bay St.; on 
right wing, the insurance companies; at 
centre, the bad boys, the oil cartel; and 
on left wing, the attackers that paid the 
lobbyists. The coach is one of the old 
boys who works for two flags. It is an all 
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est, most powerful peo- 
ple skating on the ice, 
the capitalist class. 
The other team looks 
on in awe. The coach is replaced every 
game; he appears worried. In goal are 
the seniors, the sick, the poor, the home- 
less; on defense are the private and pub- 
lic unions; on left wing, the NDP; at cen- 
tre, the Municipal employees; and on 
right wing are Government employees. 
In the stands, cheering their team on, are 
the taxpayers and the voters; both teams 
need their support to ensure a future. 
The game begins. The fans in the 
stands begin leaving early in the second 
period. The outcome was never in doubt. 
The all stars slaughter the other team. 
The all stars quickly dress back into 
their respectable shirts and ties and leave 
Continued on page 35 
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the hockey rink in their Porsches, 
Mercedes and BMW’s. They feel good 
about the game. The other team puts on 
their working pants and shirts and they 
depart in their trucks, Chevys and Fords. 
They feel rotten and hate playing the 
game. 

The all stars coach, following the game, 
urges other players to come out for a 
tryout with his team. Others have, but 
no one can crack the lineup. The other 
coach just shakes his head in anger. He 
calls for everyone to unite and play as 
one team to have any chance of keeping 
the score respectable, and walks out. 

Following the game, the TV commen- 
tator summarized the game, and the banks 
in goal never had one shot on them. The 
defense of Wall and Bay had creamed the 
opposing forward all night long, their 
defense was impenetrable. On right wing, 
the insurance companies, smooth and 
fast, had scored three hat tricks. The oil 
cartel had controlled the game at will, 
sitting up and scoring. On left wing were 
the slippery paid lobbyists who had 
sneaked behind the defense and scored 
the big goals. The TV commentator re- 
ported the sad facts of the people’s team. 
The goalie on the people’s team was too 
weak and frail. The left defense, anchored 
by the CAW, was the bright light on the 
team and kept its zone free. The right 
defense was found skating around in a 
circle. On left wing, the NDP wasn’t ag- 
gressive enough and couldn't penetrate 
the defense. The Municipal workers at 
centre were just too slow and awkward. 
On right wing, the Government employ- 
ees were still learning the game and didn’t 
quite know yet the rules of the game. 

The coach of the all star team, Mike 
Harris, with his sleek paid advertisement, 
is the snake oil salesman selling a game 
plan. Coach Mike talks about new jobs 
but never mentions the 100,000 Public 
Sector he plans to fire in a leaked confi- 
dential report. Coach Mike talks about 
welfare reform, then guts job funding to 
keep people out of the job market. 

This is a coach who claims to have a 
mandate with the people, then guts 
popular social programs. This is a 
coach who claims to be protecting 
Medicare, then puts a parking meter 
on seniors in hospital beds, changes 
user fees for drugs, fires thousands of 
nurses and health care workers, and 
closes hundreds of hospital beds. 


This is a coach who attacks Govern- 
ment employees as wasteful and ineffi- 
cient, then rewards 1,700 deputy min- 
isters and other top bureaucrats with a 
27 percent pay increase and fires 1,500 
MTC workers. 

This is a coach who talks about the 
future, asking the voter to join his team, 
the banks, Wall St., Bay St., etc. 

This is a coach who never tells the 
common folks the real game plan, one 
of private hospitals, user fees, a two- 
tier school system, the rich taking from 
the poor, the firing of thousands of 
Public Sector employees, the undemo- 
cratic passing of the Ombudsman Bill 
#26, the turning over of WCB to pri- 
vate insurance companies. 

This is a coach who rams through 
legislation without consultations, de- 
bate or input from others, and then 
asks us to join his team. 

This is a coach who rams through a 
megacity bill and then says he won't 
listen to the results of a referendum. 

This is a coach who, when he was a 
school board trustee, voted himself a 
166% raise, then rolls back others. 


This is a coach who claims everyone 
else is just trying to protect their own 
jobs, then claims he’s creating them. 

This is a coach who, if he was even a 
little honest, would dissolve the Govern- 
ment of Ontario and let the Federal Gov- 
emmment run the Province. We could then 
get rid of 10 self-serving coaches, save 
billions of dollars of duplication of serv- 
ice and transfer payments, make Govern- 
ments smaller and more accountable to 
the people. The new head coach then 
could look after all the interests of the 
whole country, which would stop all the 
Governments trying to divide us up. The 
country of Canada then could speak with 
one voice, for one people, sea to sea, 
with no boundaries. 

Mike Harris then could scream bloody 
murder across the Province and the rest 
of us, having joined the Federal team, 
could just say Mike is just looking out 
after his own job. We then could take his 
indexed pension away and make it pay- 
able at 65 at the national average. Mike 
can cry, but who cares? The rest of us 
will all understand Mike is just looking 
out after his own interests. 


60th Anniversary Plans 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


UXILIARY # 27 IS IN FULL 

swing with plans well 

underway for our 60th anni- 

versary coming up on Satur- 

day, April 19, 1997. Members 
please mark this date on your calendars, 
as well as planning a fun evening that 
I’m sure you'll want to be a part of. 

Our last meeting was very well at- 
tended, we had 29 members out. 

Sister Vi Pilkey gave a thorough report 
from Durham Regional Labour Council. 

50/50 Winner was Sister Pearl Gavel. 

Our Recent Donations were: 

¢ Jim Kinlin’s swim for leukemia — 
$500. 

* Northview Meadow Co-op re: Spirit 
of the North dunches provided for chil- 
dren in north area of Oshawa) — $200. 

¢ Durham coalition for social justice 
— $150. 

¢ Auxiliary # 27 donated the evening 
lunch for the retirees Christmas party. 
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* We also donated 
the refreshments for 
the candlelight vigil 
held at the union hall 
on Friday, December 
6th, 1996 and I will 
take this opportunity to congratulate 
the Women’s Committee of Local 222 
for a job well done. 

Our sympathy goes out to Mrs. Gord 
Pilkey and the entire family on the loss of 
Gord, he will certainly be missed by all. 

Our next meetings will be Tuesday, 
January 21st, 1997 and February 4th, 1997 

After the meeting of February 18th 
we will have a social evening. Hope to 
see you soon. 
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Prepare For The Employment 


Insurance Clawback 


By Mike McPhee, SUB Representative 


N THE FUTURE WE MUST LOOK AT PREPARING OUR- 
selves against the dreaded clawback that is going to 
affect us all sooner or later. For this year your clawback 
will start at $48,750. However, if you were off more 
than 20 weeks on EI benefits from June 30th, 1996, to 
the end of December 1996, but less than 40 weeks, the 
clawback drops to $39,000 with repayment of 50 percent 
and even more clawback from 40 weeks up to 100 weeks, 
with repayment of up to 100 percent over the next five 
years (See chart below). If you were on EI sickness, mater- 
nity or parental benefits, the maximum clawback for 1996 
taxation year is $48,750. If we look at the maximum clawback 
for 1995 taxation year of $63,570 you can see a big differ- 
ence. It is not to hard to figure that the government keeps 
changing the laws to suck more money out of our pockets, 
to put into their pockets, at our families expense. 
Note: Past five years of Employment Insurance will be June 
30th, year 2001 back to June 30th, 1996. 


Weeks of EL Maximum portion Income threshold 

in the past of EI Benefits that at which 

five years can be taxed back _taxback applies 
20 or less 30% more than $48,705 
21- 40 50% more than $39,000 
41- 60 60% more than $39,000 
61- 80 70% more than $39,000 
81 - 100 80% more than $39,000 

101 - 120 90% more than $39,000 
over 120 100% more than $39,000 


RRSP The Best Way To Beat The Clawback — 
Line #208 Of Income Tax Return 

If you are over the threshold of $48,750 and received EI 
benefits for the 1996 taxation year, you must pay back the 
government unless you reduce your total income before line 
234 on your income tax return. Lines 206 to 233 provide tax- 
able income to reduce your total income to avoid the clawback 
from your income tax return. One rough example would be if 
your total income is $50,750 then you would have to repay 30 
percent of $2,000 which is $600 based on you receiving $2,000 
or more in EI benefits for 1996. Now if you took out a $2,000 
RRSP your total income is reduced from $50,750 to $48,750. 


SUB 
Representative’s 
EPORT 


Taking out the $2,000 RRSP not only will 
wipe out the $600 clawback, it will also 
bring your total income down to a level fora 
good return on your income tax with the 
amount depending on each individual’s income tax situation. 
On the average the return in this situation should generate at 
least $750. If you add the $750 RRSP savings and the $600 
clawback savings, it equals $1,350 so the RRSP really only cost 
you $650. So you would have a choice, whether to pay the 
$600 clawback or take out a $2,000 RRSP. I strongly recom- 
mend if you fall into this situation to go and purchase the 
$2,000 RRSP even if you have to borrow the money. This way 
you win and the government loses. Your $2,000 RRSP in 10 
years would be worth $4,317.85, in 20 years $9,321.91, and in 
30 years $20,125.30, based on a average yearly interest rate of 
eight percent. There are many different RRSP’s to choose from. 
Make an appointment with your Bank or Trust Company to 
discuss your needs. The RRSP deadline is the end of February. 


Medicals 

Anyone wanting to serve an Employment Insurance waiting 
period, please photocopy your S&A papers if you were on S&A 
and if you were on WCB ask the doctor for a copy of your WCB 
medical report that he sends in on your behalf. If you have a 
doctor’s note please photocopy it also before handing it in. 
They all will be beneficial to your benefit representative as well 
as yourself if you require a copy in the future. Remember you 
have seven days to file a EI waiting period after you return to 
work. So put a call in to see your SUB representative as soon as 
you return to work from sick leave or WCB. If you don’t have your 
medical proof on hand, we can submit it in the near future. 


Call Sheets 

Anyone wishing to see a benefit representative can put a 
call in through their supervisor. Make sure you tell your 
supervisor which benefit representative you want to see in 
respect to your need. 

My pager number is *97-8099 inside the plant. Outside the 
plant 1-800-361-6793 then enter ID# 8099, then enter your 
area code and phone number by pushing them in on a touch 
tone phone. My office number is 644-7839. Until next time. 


Retirement Incentives 


By Charlie Peel, Pension Representative 
BOUT DECEMBER 19TH GEN- 


I) Pension 
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eral Motors’ employment of- 
fice sent out about 2,200 let- 
ters offering anyone who re- 
ceived a letter the opportu- 

nity for a Document #12. 
Nearly 1,325 letters were sent out to 
unskilled workers who had 1966 sen- 
iority or higher. Within Skilled Trades, 
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letters were sent out to 877 people back 
to 1980 seniority within their trade, 
with the exception of tool & die which 
went back to 1983 seniority. 

At the time of writing about 50 per- 
cent of responses indicated a desire to 
retire within the first year. Obviously with 
this many letters out and just over two 
weeks for your Pension Reps to try to 
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answer questions, this 
made for many long 
days and nights, many 
phone calls and per- 
sonal responses within 

the plant. 
We had a meeting at the Union Hall 
Continued on page 37 
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Retirement Incentives 


Pension Representative’s Report — 
continued from page 36 


Sunday, January 12 to explain about the letters, the pro- 
gram and how it is implemented. 

Each year from now on letters will be sent out looking 
for more retirees until the 1,875 Document 12s are used 
up or at the end of six years any unused Document 12s 
will be banked for three years. 360 Document 12s will 
be used each year unless something unforeseen hap- 
pens, such as layoffs in the North Plant. Only then would 
more have to be implemented. 


Increases in Government Pensions 
You must apply for Canada Pension (age 60 t0 65) and Old 
Age Security (age 65) and please tell them you want the 
taxes deducted. As of Jan. 1, 1997, new rates are shown 
below for anybody applying in 1997 for the first time: 
1996 1997 
Old Age Security $394.76 $400.71 
Canada Pension at 65 727.08 736.81 
at 60 508.96 515.77 
under 55 399.70 405.25 
55 to 65 399.70 405.25 
65 and older 436.25 442.09 
Dependent Child 164.17 166.63 
Disability CPP 870.92 883.10 
Lump Sum Death 3,540.00 3,580.00 
Percentage increase if already receiving benefits: 1.5 percent. 


Pension Calls 

With 2,200 letters sent out I apologize to anyone whom 
I could not see in a timely manner, or didn’t get to see 
by the January 17th deadline. If I have missed anyone 
please put in another call or a phone message and I will 
be sure to talk with you. 

I would like to thank Plant Chairperson Don Whalen 
for implementing a system where you can virtually pick 
your retirement date by seniority within a six month 
period, possible over the next 45 years and receive 
$42,500 retirement incentive. The receptionists at the 
Union Hall deserve our sincere thanks and appreciation 
for a job extremely well done with very little recogni- 
tion, but lots of flak for long lineups, and busy phone 
lines that aren’t their fault. 

Please get in touch with me Monday afternoons at the 
Union Hall, in the plant at *97-1277 or 644-3642, or by 
Pager at 1-800-361-6793, punch in ID number 1277, nan 
punch in your phone number with your area code.* 


Death Benefit 


First Priority 
For Ice Time 


By Doug Crough, Recreation Chairperson 


Arena Update: 


. INALLY, IN DECEMBER, A SIGN WAS PUT UP TO 
confirm a new twin-pad arena is going to be con- 
structed just to the east of our Union Hali. 

After several meetings with the owners of this 

a new world-class ice palace, I finally got an agree- 

ment with them to give our people first priority of ice time 
to accommodate our leagues. 

All those interested in getting the best possible times to 
run their leagues, please submit in writing to me at the 
Union Hall your name, phone number, dates and times of 
league scheduling and I'll set up a meeting with the manage- 
ment of this new complex. 


After trying several times to secure tickets for a day trip to 
Buffalo to watch a Sabres game, I was finally told by the Buffalo 
Promotional Department the best they could do was only 10 
tickets. I passed on that and got on the early booking list for the 
1997-98 schedule for 40 seats, so next year we'll be there for sure. 

In the meantime I made a phone call to the Toronto Raptors’ 
office to see what kind of package they could offer us as a 
group. To make a long story short I was given permission by 
the Local’s Executive Board to reserve 100 seats for the Orlando 
Magic on April 10, 1997 at the Skydome. Tickets are regular $59 
but special CAW night is $40. A $10 deposit per ticket is 
required upon booking. Transportation will be provided by 
Local 222, prizes and draws will also be held prior to the game. 

Maybe if we're lucky we could also have a bit of a “tailgate” 
party before we leave. Remember, tickets are limited, so 
don’t be disappointed by booking early for a great night out. 


series I would like to take this opportunity to thank all 
those who supported me in my bid for the Alternate Pension 
Representative’s job. 

Although I fell a few votes short, your support as always is 
greatly appreciated now, and in the future. Remember = 
only a phone call away if you need help with anything. ¥ 


iTS SOONER THAN YOU THINK FPF 


! Larry Bews' Skilled Trades Hockey, 


April 12th & 13th, 1997 © Newcastle) Village Arena 
MAKE PLANS NOW fr 
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We Will Remember 


By John Redko, 
President, Retirees Chapter 


ASSED ON TO A MORE PEACEFUL AND PAIN-FREE 
rest, Brother Gord Pilkey, vice chairperson and rec- 
reation committee chairman of the CAW Local 222 
Retired Workers’ Chapter. 
Brother Gord was in regular attendance at the 
Retirees’ social clubroom, and devoted many hours to our 
activities, both socially and our road demonstrations. He could 
always be counted on to help. We will remember. Safe jour- 
ney Brother Gord, and best wishes to the family circle. Brother 
Gord was born August 23, 1924 in Oshawa, and left us on 
December 28, 1996. 

Christmas Dance, December 13, 1996, draw winners 
for vouchers and prizes: 

Carvel Hicks, Margie Ross, Knut Swanson, William 
Hayward, Derek Gandy, Harold Curwin, Ken Johnson, Harold 
Dervent, Velma Ferguson, Lloyd Woodman, Mike Glowaski, 
Art Kitchen, George Cox, Audrey Mayko, Don Henning, 
Harold Coakwell, Harold Davey, Bett Hill, Lesse Sorsenson, 
Eve Declaire, Lynn Rak, Martin Korsten, Glen Tuney, Val 
Gaudette, Frank Czepk, M. Mayko, Michael O’Keefe, Jean 
MacNeill, Joyce Soper, Morty Krem, Glen Bradley. 

The above attendance prizes were through the courtesy 
of CAW Local 222 and a lovely basket arrangement pre- 
sented by our custodial staff, Brothers Jim Campbell, Ron 
Moran, Paul Duffield and Jamie Rudka. 

In addition, the hard-working sisters of Family Auxiliary 
27 not only served lunch, they donated it. Thank you to the 
Auxiliary and the crew of working sisters for a very co- 
operative and meaningful year. 

On the counter: Brother Mike Shields, President of Local 
222; Brother Dave Broadbent, Secretary Treasurer Local 222; 
Brother Charles Peel, Pension Representative; Doug Sanders, 


Hila those who four us, love us 
And those that don’t love us, 
Hiiau God turn their hearts, 

And if Fe doesn’t turn their hearts 

Wilay We turn their ankies 

0 we'll know them 
Bu their limping. 
®ld Gaelic Blessing 


bus irip To Branson, Missouri! 
April 20th - 28th, 1997 


CAW Retirees and Active 
Members Welcome 


Interested, 
please call CAW Retiree 
Trip Group Leader Bart MacNeill (905) 728-9041 
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CAW 
Retirees’ 
ORNER 


Trustee on the Executive Board. Thank you 
one and all for a very enjoyable evening. 

And no, I haven’t forgotten Santa Claus. 
Our newly retired Brother Ted Smith was 
coerced into donning the “Old Soot” and 
cavorting amongst all our lovely dancing ladies. Thank you. I 
understand it’s quite warm in the attire, after a couple of 
“brews.” 


We Will Remember 


Antonio Scialdone Active Dec. 8, 1996 
Marvin S. Allen Retired Oct. 8, 1996 
Gordon Pilkey Retired Dec. 28, 1996 
Bemard J. Hircock Retired Dec. 23, 1996 
Boris B. Bobris Retired Dec. 19, 1996 
Henry C. Witterick Retired Dec, 22, 1996 
Russell G. Bone Retired Dec. 27, 1996 
Jacob Jack) Dost Retired Dec. 22, 1996 
Robert J. Lawson Active Oct. 13, 1996 
Leona F. Kentner Retired Nov. 29, 1996 
John Jack) Baxter Retired Oct. 12, 1996 
George P. Brunzlow Retired Nov. 11, 1996 
Cecil Burtch Retired Oct. 21, 1996 
Glendon L. Cameron Retired Nov. 6, 1996 
Maurice J. Charron Retired Nov. 9, 1996 
Leonard R. Chilivers Retired Nov. 3, 1996 
Purnell K. Clarke Retired Nov. 23, 1996 
Harold N. Crawforth Retired Nov. 2, 1996 
Donald Dove Duplate Retired Dec. 31, 1996 
Kenneth W. Farrow Retired Oct. 11, 1996 
Phillip S. Green Retired Nov. 9, 1996 
P. Konyk Retired Nov. 12, 1996 
Vincas Kurattis Retired Oct. 30, 1996 
Roy Maybee Retired Oct. 27, 1996 
William Pogue Retired Oct. 18, 1996 
Joseph Riedler Duplate Retired Dec. 28, 1996 
Alfred St. John Duplate Retired Jan. 1, 1997 
Johannes J. Van Blokland Retired Oct. 15, 1996 
Richard M. Grinsky Active Jan. 6, 1997 
Clarence R. Yarrow Retired Jan. 8, 1997 
Dennis P. Carrigan Retired Jan. 12, 1997 
George W. Cameron Retired Jan. 12, 1997 
William N. Spencer Retired Jan. 15, 1997 
Ralph J. Vance Retired Jan. 1, 1997 
Joseph P. Bell Retired Jan. 11, 1997 
Henry C. Fish Retired Dec. 20, 1996 
Ronald E. Black Retired Dec. 7, 1996 
Arthur E. Bloom Retired Dec. 8, 1996 
Wilfred N. Doble Retired Dec. 17, 1996 
Raymond R. Hill Retired Dec. 13, 1996 
Harry A. McLean Retired Dec. 14, 1996 
Carson M. Parish Retired Dec. 7, 1996 
David M. Smithson Retired Dec. 7, 1996 


Apparently the food drive fell below target in Durham. 
We will continue to collect non-perishable goods, plus socks 
and mittens, if you care to drop them off at the retirees’ or 
main Union Hall. 
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February And March Seminars 


By Lynn Argue-Hogarth 


Education Committee Chairperson 


UR NEXT SET OF SEMINARS 

will be held Wednesday, Feb- 

ruary 26 and Wednesday, 

March 12, from 5:30 to 9:30 

p.m.. Dinner will be served 
at both from 5 p.m., with registration 
between 4:30 and 5 p.m., with a guest 
speaker from the CAW Child Care Serv- 
ices. 

All graduating students will receive 
their course diplomas the day of the 
seminars. 

We hope to provide child care for 
any interested people on a first-come, 
first-serve basis. This provision will be 
a joint effort between the CAW Daycare 
facility, the Education Committee and 
the Executive Board. 

Please be sure you leave a phone 
number in the event the committee 
needs to contact you of any course 


change, or an information reminder. 
There will also be leaflets dropped in 
the plants and workplaces with a de- 
tailed description of the courses being 
offered. Also included in these sheets 
will be a place for sign-up in the event 
persons are interested in attending 
more than one night. 

Courses Being Offered February 
26 and March 12 
1. Human Rights — we will look at 
harassment in the workplace. 
2. Discussion on “How Much Work is 
Too Much?” (line speed, job overload, 
etc.) 
3. GM Profits — how they do or should 
affect us, re: workers’ agenda. 
4. Parliamentary Procedure — this 
course is of value to both Local Union 
offices and newly active members, a 
tool to channel healthy meetings. 


Education 
Committee 


5. A View of Con- 
tract — Local issues. 
6. Steward Training 
— getting acquainted 
with collective agree- 
ments, contract changes 
after negotiations. 

Application deadline for February 26 
is Friday, February 21, 1997; for March 
12 is Friday, March 7. 

Applications can be mailed or deliv- 
ered to the Union Hall on Phillip Murray 
Avenue. 

Thanks from the Education Commit- 
tee: Lynn Argue-Hogarth, chairperson; 
Rick Reid, vice chairperson; Craig 
Baumgartner, secretary; members 
Richard Cleveland, John Roberts, Doug 
Sanders, Karen Dolan, Dean Avery. 


EI Premium Deductions Increase — 


By Doug Sanders, SUB Representative Chairperson 


IRST OF ALL I HAVE CALLED 

the National Union to try to 

get information regarding Ma- 

ternity, Adoption and Parental 

leaves. These benefits have 
changed as to who will pay what, start- 
ing April 1, 1997. 

Our contract is patterned after Chrys- 
ler’s. When I have the information I 
will pass it on. 

EI: The second phase of the new Em- 
ployment Insurance Act kicked in on 
January 1, 1997. Premium deductions will 
now be made on all earnings up to an 
annual maximum of $39,000. Another 
result of these changes is that steady 
workers who earn over $39,000 per year 
will be paying premiums in a different 
pattern over the course of the year. 

For example, if you earn $52,000 a 
year ($1,000/week) your weekly pre- 
mium did change January 1, 1997. Un- 
der the previous system deductions 
were made for every $100 of your in- 
surable salary up to the yearly maxi- 
mum of $750. With the elimination of 
the weekly ceiling as of January 1, 1997, 
deduction will be made for every 
$1,000 of your weekly insurable salary 
of $1,000. Your weekly premium will 
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be higher ($29 instead of $21.75) but 
you will only pay them for 39 weeks, 
at which time you will have reached 
the yearly maximum of $39,000. 

EI benefit rates for payments have 
also been lowered. In 1995 the maxi- 
mum benefit rate was $448; in 1996 
the maximum benefit rate became 
$413, until the end of the year 2000. 


EI Office Retirements 

I have been elected SUB rep over 
five years now. I have been going to 
the EI office almost daily over this pe- 
riod of time. To all the people in that 
office who have retired, or are about to 
retire this year, the best of luck in the 
future. I will miss many of you, your 
knowledge has helped many of our 
members over the years. To Pat whose 
finger is always slipping, thanks for 
reading this. 


Short Work Week Appeals 
Appeals have been filed for all Truck, 
Fab, and Plant 1 employees because of 
the dates and coding that occurred af- 
ter the strike ended in October. These 
appeals were heard on January 14, 
1997. Grievances have also been filed 
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Representative 
Chairperson’s 
EPORT ‘ 
by the Plant Chairper- 
son Don Whalen and 
others. 
The Company 


asked if I would hold 
the appeal until the 
grievance is resolved. I told them I do 
not wish to hold it. I want to get in front 
of an arbitrator as soon as possible. 


Local 303 

I received a Local 303 report in De- 
cember I think former members will 
be interested in: 
Preferential hires working 


at other GM locations: wo... 1,774 
Retired since plant closure: .......0........ 444 
Receiving PRIMP: .........cccsccccssssceeesens 88 
Layoff (SUB and IMP): oes 216 
Sick Leave (includes WCB and EDB): ......... 41 
VIE PS cciiccccssassncteactedcidetlonnsteats rryouesaivaiests 313 


The only other important part of the 
report is that the CAW legal depart- 
ment is still waiting for a date for the 
appeal to be heard for severance pay. 

Continued on page 40 
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Please Keep IMO Appointments 


By Mike Leveque and Dave Thompson 
GM Insurance Representatives 


ISTED BELOW IS A CHART THAT IS SUPPLIED BY 

Metropolitan Life to your Insurance Reps on a regu- 

lar basis. The one below is for the entire year of 

1996. Just so you fully understand the numbers, in 

February of 1996 there were a total of 195 people sent 
to an IMO. Of these 46 or 53.4 percent were totally disabled. 
There were 40 or 20.5 percent found fit by the IMO. Out of this 
total of 195 there were 60 no shows, or people who didn’t 
show up to attend the IMO or 30.7 percent. Of these 28 or 14.3 
percent had returned to work before the IMO appointment. Of 
these 195 there were 21 or 10.7 percent appointments canceled 
by Metropolitan Life prior to the IMO. 

The following is a copy of Insurance Manual concerning 
IMO’s. Take note of the sentence in here that we get a lot of 
calls on: “If, in the opinion of the Claim Administrator, the 
employee’s explanation for his failure to report for an examina- 
tion is not acceptable, benefits are to remain suspended.” The 
best advice we, as your elected Insurance reps. can give you is; 
If you have been sent to an IMO attend this appointment, 
on time and save yourself some money and trouble. 


Disabled Able No Show ‘Return to Work 

% % % % % 
Month No Exam Sched. No Exam No. Exam No. Exam 
Jan 39 50.0 21.9 39 21.9 55 30.8 22 12.3 
Feb 46 53.4 23.5 40 20.5 60 30.7 28 14.3 
Mar 49 52.1 25.2 45 23.1 58 29.8 15 77 
Apr 34 44.1 17.8 43 22.5 66 34.5 29 «15.4 
May 46 52.8 23.8 41 21.2 69 35.7 16 82 
Jun 50 55.5 24.1 40 19.3 93 449 12 «5.7 
Jul 40 46.5 22.3 46 25.6 73 «40.7 8 4.4 
Aug 52 55.9 26.3 41 20.8 58 29.4 19 9.6 
Sep 52 57.1 30.7 39 = 23.0 54 31.9 16 94 
Oct 61 50.4 31.6 60 31.0 55 28.4 0 0.0 
Nov 35 555 19.4 28 15.5 59 32.7 31. (17.2 
Dec 28 57.1 26.1 21 19.6 35 32.7 10 «93 
YTD 532 52.4 243 483 22.1 735 33.6 206 9.4 


“No Show — the employee failed to keep the appoint- 
ment made for Him...” 

If the GM Unit learns that the employee cannot keep the 
appointment, such as in the event he returns to work or is 
hospitalized, the examiner is to be contacted by telephone to 
cancel the appointment. The examiner may be entitled to a fee 
if the cancellation is not made at least 48 hours before the 
appointment time. If an IMO examiner advises the GM Unit of 
the examiner’s inability to keep the appointment, the Claim 
Administrator is to so advise the employee and, if an examina- 
tion is sili warranted, arrange a new appointment. 

Failure on the part of an employee to be examined deprives 
the Insurance Company of information 
needed in evaluating the existence of dis- 
ability, and results in suspension of ben- 
efits. When the employee fails to keep his 
appointment for an examination, or con- 
tacts the GM Unit to advise that he will be 
unable to keep the appointment, the GM 
Unit is to immediately call the employee 
for the reason for missing the appointment. 
The reason given must be clearly docu- 
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In conclusion I will try to update eve- 
rybody who is laid-off what the Oshawa- 
wide seniority date is every month until 
most people have returned. The Oshawa- 
wide seniority date as of writing will be 
October 15, 1990, Oshawa date, with 


Insurance 
Representatives’ 


‘PORT 


mented in the claim file. If, 
in the opinion of the Claim 
Administrator, the employee 
has provided an acceptable 
explanation for his failure to 
report for an examination, 
payment of benefits may be resumed, if otherwise payable. If, 
in the opinion of the Claim Administrator, the employee’s ex- 
planation for his failure to report for an examination is not 
acceptable, benefits are to remain suspended. (An example of a 
satisfactory explanation would be that the employee was in the 
hospital on the date for which the examination was scheduled; 
an example of an unsatisfactory explanation would be that the 
employee was out of town visiting friends, on vacation, hunt- 
ing, etc., on the date for which the examination was scheduled, 

and had not given prior notice to the Claim Administrator). 
“Pending lab or x-ray results” — the determination will be de- 
layed until laboratory or x-ray test results are available. The exam- 
iner should advise the GM Unit as to when 


ae No such results will be available and, as soon as 
No. Fiari Sched. the results become available, of the determi- 
23 12.9 178 nation. 
91 10.7 195 When the examiner’s determination will 
27 13.9 194 be delayed, the employee who calls for re- 
19 99 191 — sults is to be advised when he may call 
21 10.8 193 again to learn of the determination. If the 
i ae i GM Unit received such determination be- 
97. 13.7 197 ~~ fore the date the employee was told it would 
8 47 4169 _ be available, the Claim Administrator is to 
17 88 193 contact the employee by telephone, espe- 
27 15.0 180 — cially if the employee has been found “able,” 
13 12.1 107 to advise him of the determination. Sick- 


227 10.3 2183 ness and Accident benefits are to be paid, if 
otherwise payable, through the date of the determination. 

“Unable to make determination” — the examiner should 
advise the GM Unit of the reason he cannot make a determina- 
tion; for example, the employee’s condition may not be within 
this examiner's specialty. 

If the initial examiner is unable to make a determination of 
employee's ability to work, a second examination is to be sched- 
uled and Sickness and Accident benefits are to be paid, if other- 
wise payable, through the date of the second scheduled exami- 
nation, No additional examinations are to be scheduled for 
purposes of confirming the initiai examiner's opinion or to 
evaluate the adequacy of the attending physician’s treatment. 


August 24, 1987 Scarborough seniority. 
Until next time I’m only a phone call 
away! 
PS: Note for SUB — there is a 20 
percent reduction for anybody with 
under 10 years seniority. 
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Thank You For Your Support 


By Bill Mutimer, 


Alternate Pension Representative 


WOULD LIKE TO TAKE THIS OP- 

portunity to thank each and eve- 

ryone of you for your much ap- 

preciated support in my quest for 

Alternate Pension Representative. 
I will not let you down. I hope to show 
you over the coming year that I am 
deserving of your support. There were 
some individuals who were very much 
responsible for my success, and rather 
than forget anyone, I won't name 
names, but you know who you are, 
Many Thanks! 

My first few weeks in the saddle have 
been hectic, to say the least. With the 
company mailing out some 2,200 let- 
ters the Christmas break and having 
them returned with your decision by 
January 17, this has been quite a trying 
time. You didn’t have very long to make 
a decision that will affect the rest of 
your life. Myself and Charlie have been 
frantically trying to keep up with the 


amount of calls and inquiries over these 
past two weeks. This is the reason we 
set up the meeting on January 12. 

There were a few hiccups with the 
meeting but we hope it was informa- 
tive. By the time you read this we 
should be finding out who is accepted 
and who is not accepted for Docu- 
ment 12. I’m sure there will be more 
hiccups with these Document 12s as 
we go on. All I can ask is that you 
bear with us and hopefully we’ll get 
everything ironed out. We hope to 
get our Pre-Retirement courses roll- 
ing again. Stay tuned for more infor- 
mation. 

If we keep to the “Company’s” sched- 
ule of 30 a month, these Document 12s 
will be around for quite some time (six 
years). We will try to give you an idea 
on how many Document 12s get used 
in the first year and how many are re- 
maining. In the meantime if you have 


Alternate 
Pension 
Representative’s 
‘PORT 


any questions about 
how these Docu- 
ment 12s are going 
to unfold, don’t hesi- 
tate to put a call in 
through your Supervisor for the Pen- 
sion Representative or you can call or 
page me at 6342. 


Please Note 

My afternoon sessions at the Union 
Hall will be changed starting March 5. I 
will be at the Hall on Thursday instead 
of Wednesday afternoons. I hope this 
arrangement will be better for all con- 
cerned. 

Until next issue, remember our Pen- 
sion Rep can give you the facts of retir- 
ing. Don’t listen to rumours when it 
comes to your pension. Get the facts 
— talk to your Pension Rep. 


Peregrine Takes Possession 


Barry O'Neill, 


District 10 Committeeperson 


FTER SOME LONG HOURS AND TOUGH NEGO- 
tiations in meetings held mid December at the GM 


‘PORT 


headquarters in Oshawa, the Union and GM came 
to a final agreement on the “Memorandum of Un- 
derstanding” regarding the sale of the Fab Plant. 
These meetings were necessary to flesh out and clarify all 
the major issues raised by the membership pertaining to the 


Sports Station Restaurant 
1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 

If you call ahead your cold beer in frosty 
é -%, mugs and hot meal will be waiting for you! 
Our charbroiled burgers = 
= are second to none! = 
Tom Susac, the owner, had worked on the line for 12-1/2 years 


and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


you best and fast. 
Call 434-7507. 
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document. Information meetings were held 
in the Fab Plant over several days to inform 
the workers and to distribute copies of the 
language to everyone. By the conclusion of 
the meetings the majority of people were 
satisfied that their concerns over pensions, 
right to go back to GM, transfer, Document 12s, recall rights, 
layoffs and seniority, had been met. A significant number of 
employees expressed their satisfaction with the final docu- 
ment but regretted not getting it sooner, because it would 
have helped diminish the anguish caused to many Fab em- 
ployees over their questionable future, For the members of 
the Shop Committee and the National Reps who helped put 
the finished agreement together, I believe I’m safe in saying 
that we would also have liked it sooner. Peregrine signs 
went up over the Fab. Plant during the Christmas break and 
the new owners took over January 2nd, 1997. 

I have met with management of Peregrine on several occa- 
sions since and have had good discussions on issues of con- 
cern to the skilled trades. It is business as usual for me in the 
Fab, because I still represent the trades as District Commit- 

Continued on page 42 
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teeman for the next 15 months. I'll be working closely with 
the committeeman in the North Plant to address any issues 
that come up regarding the skilled trades. 


Christmas Shutdown 96 

This had to be the most successful changeover for Christ- 
mas that we have had in several years. Over 90 percent of 
the work performed during this period was done by our 
own trades people. An agreement reached with Construc- 
tion Maintenance to allow them to go plant specific for 
supplementation after all construction forces were fully 
utilized, was the major factor in this year’s success. Feed- 
back from the different plants including management of 
Central Maintenance regarding the Christmas shutdown 
was excellent. Our Construction crew, with the help of 
line repair trades people, did an excellent job. 

During this break, I spent most of my time walking through 
the plants and delivering copies of the Fab Plant agreement. 
The document was well received and certainly helped elimi- 
nate a lot of misinformation and half truths about the Fab deal. 
It gave me a good opportunity to explain the Document 12 
letter many trades people had already received in the mail. 


Expansion 

1997 looks like a good year with the planned expansions 
to the South Stamping, Body and Truck Plants. As these 
additions are completed, it should create more jobs for skilled 
trades. Peregrine is also planning to spend significant dollars 
in the Fab Plant in order to upgrade some equipment and 
expand operations to accommodate new business. These 


Julie 
jibes Nelworkung 


® Basic Internet Training Tel: (205) 433-1047 
el: ‘ 


Cell: (905) 718-8242 
after 6 p.m. & weekends 


® Electronic Income Tax 
® Scanning 


® internet Relay Chat 


(Basics) email: jules@osha.iga.net 


plans are preliminary and I won't expand on them till more 
information comes available. This is good news for our peo- 
ple working in Fab. 


Recalled 

Four permanent requisitions for electricians to 49T 

One permanent requisition for electricians to 40 

One permanent requisition for electricians to 49A 

One permanent requisition for electricians to 49C 

Eight temporary requisitions for M/R’s in 49C 

“Retrofit of AGV’s in Truck Plant.” 

I can be reached at *97-3780 Pager or 644-3780 Office or 
(705) 799-1504 Home. 


Dentures so natural... 
you'll never know 
the difference! 


e New Soft-touch’ jaatoriale for 
sensitive gums 


¢ Precision partial dentures 


FREE CONSULTATION 


Walter Wimmer, po. Denture Clinic 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


"51420-5020 Toll Free 1-800-661-5020 


*Oluly, 1992 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 


This program is also available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Cossse Oz: 


Orville Faught, 
CAW IIE OTE 
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AG Simpson Social Report 


By Ron Keppen, Reg Pigeau and Randy Merchant 


N DECEMBER 8TH 
we had a successful 
children’s Christmas 
party. 

Our thanks go out 
to Santa Claus for attending, and 
a special thanks to A.G. Simpson 
Company for supplying the gifts 
for the 350 children who at- 
tended. The day was filled with 
fun for approximately 350 chil- 
dren and 250 adults who at- 
tended. There were many prizes 
won by some very happy chil- 
dren. Another thank you goes out 
to the CAW Local 222 Executive 
for the use of the Union Hall. 
And last but not least, a thank 
you to the Family Auxiliary and 
Hall custodians for all their heip 
in making this day a success. 

December 14th was our sec- 
ond annual Dinner & Dance that 
was attended by 250 people, 
with lots of great prizes being 
given out. Brother Joe Ruber was 
kept busy from start to finish as 
our bartender and his help was 
appreciated. 

In November we held draws to 
help terminally ill children and their 
families, and through this we were 
able to donate $940 to the Tara 
Fund to help them hold a Christ- 
mas party for these children. 
Brother Allistair Younger attended 
the Tara Fund Christmas party and 
was a huge attraction at this event 
as well as our own Christmas party, 
making animal balloons for all these 
children. 

Brother Milton Moressey also 
attended both these Christmas par- 
ties, and spent hours behind the 
lens of his camera so we could 
have great pictures of these events. 
Great job guys. Your time is appre- 
ciated by these children, our fami- 
lies, and your co-workers. 

We were also able to help 
Simcoe Hall Settlement House 
with a $600 donation towards 
their food drive from money we 
raised through our draws. 

The Salvation Army received 
baskets of clothing and non-per- 
ishable foods from us. The John 
Howard Society received the gifts 
that we had left over from our 
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Christmas party and they appre- 
ciated the help. 

A special thank you to the 
ticket sellers, you all came 
through for us. Hats off to each 
and every one of you who sup- 
ported these events, without you 
these things cannot be done. 

Please watch bulletin boards 
for further events. 
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AT A TOW 


« Live in an established community in 
Courtice, bordering Oshawa and 
Bowmanville 

+ Close to golf courses, tennis courts, 

pars and schools SS 

+ Minutes from the beach 
and historical streets filled 
with shops. 
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“Limited time. Prices and 


specifications subject to change 
without notice. E. & ©. E, 


wh 
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$pecial Deal for GM Employees 
Buying or Selling?! , 


Clear CHISHOLM 
905-683-2992 


SINGLE FAMI 


| 
suas 


. vr; 
Sa oy ae 


45 XN ar ae 


Se 


IVING 
E PRICE 


« Only 26 lots ona 
viet crescent, perfect 
_/ for growing families. 
* Premium walk-out 
lots available. 


Sales Centre Hours 
Monday to Wednesday: 
2pm to épm 

Saturday and Sunday: 


with 
$ 100.00 Initial Deposit 
*$720.00 Per Month 


Which Includes: 
© 2 or 3 Bedroom Garden Townhomes 
© CMHC Approved Mortgages 
©) Children’s Playground 
© Parking 
© Heat 
© Water 
© Hydro 
© Maintenance Fees 
© Exterior Building Insurance 
© Four New Appliances 
©) New Carpet, Your Colour 
© New Paint 
© We Will Arrange Your Mortgage 
Visit Our Modei Suite 
1100 Oxford Street 
Unit #143 


or call 
(905) 723-0566 
Open House Hours 
Mon. to Thurs. 1 p.m. to 7 p.m. 
Sat. and Sun. noon to 4 p.m. 
Closed Fridays 


Prices subject to change without notice E.& O.E. 
a 


*Based on a 5-1/4% rate of interest, 25 year amortization 


FOR SALE 


1982 OMC outboard sea drive, 200 hp, 
new powerhead, 1990, 150 hours, re- 
built lower unit 1996, hydraulics rebuilt 
1992, steering included, $2,500. Call: 
905-623-9338 


Tires P205-75-R15/195-60-R14; auto 
trans, TIPO C4 Ford 1980; Beetle 
starter/carb; gas tank/air compressor 
1978 Chev; rad, alternator, starter Ford 
LTD 1978. Call: 905-725-6072 


Kenmore stove/fridge, both harvest gold, 
mint condition, $575 pair. Call: 905-668- 
4721 


Sofabed, rusty brown color, $50; sofa, 
loveseat, beige/flowered design $75; 
portable electric heater, excellent con- 
dition $25. Call: 905-725-4684 


Aluminum storm doors (2), kitchen sinks, 
double and single, steel door, TV tower 
and controller. Call: 905-725-4831 


Automatic washer and dryer, $375; 30° 
electric stove $195; all in excellent con- 
dition. Call: 905-728-9203 


Disc jockey equipment, 1000 CDs, 
power amp, mixer board, 2 CD players, 
2 speakers, extras, $15,000, also CD 
cases. Call: 905-623-9561 


Mink coat, brown, size 10, asking 
$1,000. Call: 905-576-1597 


3500 Ib axle, new, with springs, $180: 
16 ft. piece tube steel 2x3, $35. Call: 
905-434-8586 


1978 Cordoba, 80,000 mi, Michelins, 
excellent running, certified, $1,600 OBO; 
1980 Mercury Capri, excellent runner, 
standard, new moter, as is. Call: 905- 
728-9834 


Lot, 2/3 acre, Kinmount area, deeded 
access to sandy beach on Salerno lake, 
hydro and phone at road, driveway, 
small clearing done, beautiful view 
$7,500. Call: 905-404-9680 


Fireplace, wood burning, Selkirk, por- 
celain, red enamel finish, with damper, 
wood grate, lift-out firescreen, excel- 
lent condition, $100. Call: 905-723- 
5330 


1996 Blazer 4x4 LT, 4 dr, cherry/silver, 
grey leather, loaded, underbody pack- 
age, heavy duty trailering equipment, 
27,000 km, $29,500. Call: 905-723-0504 
1979 Yamaha 340 Enticer, good shape, 
many new parts, starts first pull every 
time, $900 obo. Call: 905-697-3042 
leave message 


pixte------------------------------------- 


The OSHAWORKER Classified Ads 
Please print your ad below: 
l l 
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I Phone #: ——(s—C<‘NNamiss—‘“‘“‘“‘iéiOOOUUUUUUU CS erial #: j 
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Bedroom furniture, 5 pc., asking $399; 

interior doors, various sizes, $10 ea.; 

cherrywood bombay bevelled mirror 

an Call: 905-433-4145 or 905-432- 
2 


1970 Chevelle, complete restoration, 
383 stroker motor, 400 tranny, shift kit, 
5,000 mi., spent over $20,000 rae 
$22, 000, asking $13,000, must be seen. 
Call: 905-576-4384 


1955 Chevy half ton short box, 350 4 
speed, Alpine stereo, very good condi- 
tion, $5,000. Call: 905-885-0753 shift 1 


1993 Geo Storm, teal, excellent condi- 
tion, 81,000 km, 4 cyl., auto, Ziebart, 
Scotchguard, Permashine, full GM war- 
ranty Jan. 29/98, $8,795. Call: 905-576- 
3870 


1971 Olds Cutlass Supreme convertible, 
totally restored 1996, pw, stereo, inte- 
rior/exterior immaculate, original rims, 
green/white, white top. Call: 905- 666- 
3131 


1990 FLHTC Electraglide Sport, must 

See, Many upgrades and accessories, 

asking $19,500 obo, serious inquiries 
only. Call 905-721-9718 

Nearly new, double, off-white drapes 

a 180"x96". Call: 905-571- 


Gulbranson organ, series 421, full key- 
board, accompaniments, excellent con- 
dition. Call: 905-723-7872 


Computer, 256 VGA monitor, 3 1/2 
floppy, 5 1/4 floppy disks, hard drive, 
MS-DOS vers. 5.1, monitor, keyboard, 
$350, printer extra. Call: 905-728-3817 
Proven Tobiano Pinto pony, standing at 
stud, sound body and temperament, 11 
hands, reasonable fee or exchange for 
second foal. Call: 613-475-4148 


Washer, dryer, fridge, stove, portable 
dishwasher, 3x6 slate pool table with 
numbered balls and accessories. Call: 
905-436-7568 


Waterfront lot, on Burnt River, accessible 
to Cameron Lake. Call: 416-759-1808 


Piha stationary bike, in good condi- 
tion, asking $25 obo. Call: 905-725-2139 


Wheel discs for 1990 Cavalier, 5 stud 
model, also 22" color TV, cabinet model, 


working condition. Call: 905-725-9387 
Ski boots and skates, size 11 1/2, new 
condition, half price; TV tower and head. 
Call: 905-728-5705 


Large airtight insert stove, 2 blowers, 
screen, utensils, $250; 14' boat, tilt 
trailer, 2 motors, $1,000; Tesoro metal 
detector $600. Call: 905-723-6472 


Harvest pine table, 53"x30" mint; 4 tapes- 
try chairs $500 set: 48” brass bed, tube, 
high back, circa 1900. Call: 905-436-1576 
1994 Ford F150, 5 speed, lots of ex- 
tras, tinted windows, running boards, 
liner, toolbox, CB, new tires, $12,000 
certified. Cail: 905-436-3018 


Cargo trailers for motorcycles, aluminum 
frame, torsion suspension $600; ladies 
motorcycle boots, size 8, $60; stainless 
single sink, taps, never used, $50. Call: 
905-432-7786 


Reloading supplies, pistol, rifle, bullet 
casings, cast bullets 41 cal., Savage- 
Fox double barrel shotgun, $275, FAC 
required. Call: 905-723-1340 shift 1 
Men’s Orbit molded skates, size 10, ex- 
cellent shape, hardly worn, $25 obo, 
Call: 905-728-6516 


Sofa and chair, almost new; TV stand. 
Call: 905-438-1014 


Computer, AST 486-33, 16M RAM, 
200MB hard drive, 28.8 internal modem, 
14" SVGA monitor, 4X CD, mouse, Win- 
dows 95, MS Word, $1,200. Call: 905- 
786-2546 

5" TV-radio, Philips; 2 head VCR; GE 
13" colour TV; Hoover upright vacuum; 
fullsize truck cap; Reese hitch; pickup 
truck, Call: 705-277-1334 


OSHAWORKER 
DEADLINE 


for the March 1997 issue is 
Friday, February 14, 1997 


at 4:00 p.m. 
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Turks Caicos Islands lot, British West 
Indies; Meggar 500 volt crank OHM/ 
MOHM $50; aquarium 28 gal., hexagon, 
all accessories $125; Beta VCR, Sanyo, 
$60. Call: 905-725-8675 


Oak antique dining table, 2 leafs, 7 legs, 
engraved round top and leg-to-leg with 
6 chairs, caned seats, ladder back. Call: 
905-623-2265 


New 1/4 hp motor, 1725 rpm $40; hu- 
midifier, portable, excellent condition, 
$50. Call: 905-668-0146 


Dining room table, 6 chairs and hutch, 
$275. Call: 905-263-4235 


1974, 27' TravelAire, trailer, loaded, ex- 
cellent condition, deck and shed, $5,400, 
a iad before May 24, Call: 905-623- 


Fresh honey, $4. Call: 905-728-3408 
Nick 


Radio contro! airplanes, gliders, com- 
plete, ready to fly; 1 glider, electric, RTF; 
1 Cherokee, new, beauty. Call: 905-623- 
4226 


1983 Olds Delta, needs transmission, 
has new starter, alternator, rad, exhaust, 
battery, good tires, Kenwood stereo, SL 


engine, $500. Call: 705-786-3545 
Antique dresser, 1850s, good condition, 
value $1,500, asking $1,000. Call;: 905- 


985-3211 after 6 pm 
Dehumidifier, like new, $100 obo. Call: 
905-725-1354 


1991 Cavalier 224, as is, $5,500 firm; 
1989 35 hp Mercury outboard, with con- 
trols, less than 25 hours, $2,000. Call: 
905-852-4402 


Baby sets, fancy knitted, all colors, $15 
each; lawn ornaments, all types, $15 
each, blue jay, cardinal, loon, Daffy, 
Tweety, Sylvester, Gramma. Call: 905- 
725-9390 


1976 GMC motorhome, 20 ft., low mile- 
age, excellent condition, sleeps 6. Call: 
905-723-7207 


Kenmore dryer $100; Queen lace com- 
forter $50; ladies size 12; 2 pe. 
snowmobile suit $35; helmet $25; french 
provincial AM/FM stereo $75. Call: 905- 


576-8957) s—“‘CSCS 
a 


K&N lifetime air filter, fits 95-97 4.3 Astro 
Safari, used 4 months, $45. Call: 905- 
668-8497 

1983 Honda 1000 custom motorcycle, 
brown, as is, $1,200 obo, goes up in 
the spring. Call: 905-686-6661 
Aquarium with gravel, filter and light, 
$50, Call: 905-576-5186 


OPTICAL BOUTIQUE INC. 
[ie 
DISPENSARY & LAB 


Vision arith a amtfe . .. 


Rockwell Beaver 10° tilting arbor saw, 
reversible, dual voltage, 1 hp, new mo- 
tor, extra throat plate, $400 firm. Call: 
905-263-8080 


Timeshare, Florida, red week, 2 bdrm, 


completely furnished, sleeps 6, several 


destinations, St. Martin's, Mexico, Bra- 


zil, etc., $3,000. Call: 905-666-0737 


* CONTACT LENSES 

* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

*« REPAIRS TO FRAMES 

¢ SUN GLASSES 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


(ws 571-2020 


Brith in AST LUNCH + INNES 


BAR & GRIL 


CHRISTINE MARKOV 
OPTICIAN 


SPECIALIZING IN: 


LARGE PORTIONS 
& GOOD VALUE 


Call ahead for fast take-out 
Shish Kebabs 
Big Burgers 
Wings 


343 Bloor Street West, Oshawa, ON L1J 5Y5 


(905) 728-1961 


1988 Grand Am parts, fenders, hood, 
bumpers with skins, axles, rack, grill, 
various parts, quad 4 with tranny, 
112,000 km, needs head work. Call: 
905-436-2159 


Aluminum windows, side sliders, as- 
sorted sizes, $30 each; riverfront lot, 
Bancroft; ski machine $50; Munari ski 
boots, size 7 $50, Call: 905-987-4276 
150 acre farm, Hastings, Hwy 45 north, 
tolling land, pond, stream, bush, 2 silos, 
excellent out buildings. Call: 705-696- 
3500 after 9:30 pm 

Bench seat, never used, grey cloth, fold 
down armrest, electric lumbar support 
for 1989-1996 GM fullsize pickup truck, 
$600. Cali: 905-471-7333 


1986 Chevette, 123,000 km, 2 tone beige, 
as is, $700 obo. Call: 416-283-8668 
1995 GMC Safari SLT van, dark teal, 
low mileage, excellent condition, asking 
$22,500, Call: 905-623-1226 

1980 4500 Skidoo Citation, good condi- 
tion, runs great, extra belt, coil, ski and 
sparkplugs, Skidoo manual, $850 obo. 
Call: 905-725-4450 


Trailer, bunkie, workshop on own large 
treed lot, minutes to private beach, taxes 
and maintenance $160 yearly, asking 
$19,900. Call: 705-932-3619 


Siamese kittens, blues and seals, raised 
with children and dogs, first shots. Call: 
705-932-3129 


Diamond ring solitaire, 69K, 14K band, 
appraised at $3,600, asking $2,000 obo. 
Call: 705-277-9332 leave message 
Automatic washer and dryer $375; elec- 
tric stove $195; Quasar TV, floor modal 
$50; all in excellent condition. Call: 905- 
728-9203 


Doberman pups, tails docked, dewclaw 
removed, 4 months old, all shots. Call: 
905-983-8118 Gisela 


1993 Shadow Cruiser, 5th wheel, 27 ft., 
fully equipped, excellant condition, 
$15,500 obo. Call: 905-623-7419 


Apt. size vk ge washer/dryer with stand, 
seldom used, automatic, almond, 2 speed, 
5 cycles, paid $1,200 new, asking $600 
obo. Call: 905-435-0406 truck shift 1 

Gold sheers, 120"x8'; wedding dress, 


new, size 16, crinoline; milk bottles, no- 
name quarts, pints, Call; 905-728-2601 


Remar County “Jawn Realty Tuc. 


Feuclou “Falls 


(905) 686-7030 (24-Hr. Pager) 


Cottages — Residential - Farms 


Sp ereemas | 


Vectetin Ualena Anat © Vee, Aiea 
AdaWadltild LaKGs ANG OUTTUUTIUINY AlGds 


Rita Kack 
Sales Rep 12 years 


Honesty — Integrity 
Knowledge — Hard Work 
Available 7 Days A Week 


Call Toll Pree 
1-800-361-7733 


Charles Russell 
Assistant 
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1986 Temp 4 cyl., running, certifiable 
$1,200 obo; 12 cu. ft. freezer, trade for 
7 cu. ft.; waterbed siderails, $20 set. 
Cali: 905-436-6634 car shift 2 


1987 Acadian, 5 speed standard, new 
tires and more, $1,200 as is. Call: 905- 
434-8619 


1989 Ciera SL Oldsmobile, loaded, 
power, electric driver's seat, 4 door. Call: 
905-723-9078 


Minolta AF 35mm camera, fuily auto- 
matic, self timer, excellent condition, 
$40. Call: 905-668-8666 


Pentax LX 35mm camera, FA-2 and FE- 
1 viewfinders, SD-11 and Beattie 
Intenscreen focus screens, excellent 
condition, $700 obo. Call: 905-986-0830 


Manual treadmill, LCD monitor, just like 
new, booklet, $250 obo. Call: 905-728- 
4172 


1994 Honda XR100, mint condition 
$1,950; 1984 Ford Lt11 lawn tractor with 
mower, needs motor, best offer. Call: 
705-277-2428 


Wedding gown, size 7/8, white silk, off 
the shoulder with cap sleeve, full skirt, 
floor length, headpiece included, dry 
cleaned, $350 obo. Call: 905-728-3273 


Kenmore 30” almond stove, $175; owner 
and timeshare Thornsberry, 2 bdrm, 1 
week, RCQ interchange, $9,000; 
Napanee, 1 acre lot, survey, hydro, ac- 
cass, $29,900. Call: 905-725-5929 

Fridge and stove, Beaumark, 4 yrs. old, 


beige, $500 obo. Call: 905-434-6440 
Four 16-5 rims and tires for Ford truck, 
4 rims/tiras for Chevy truck, 16 in., good 
condition. Call: 905-983-9703 


1987 Chev Caprice, 147,000 km, white, 
blue interior, cruise, tilt, pw, pdlk, pulse, 
power seat, new exhaust, brakes, air, 
$3,900 certified. Call: 905-263-4775 


Toronto Sun souvenir edition paper, 
1972 Canada/Russia Super Series plus 
official home TV program, good shape, 
make offer. Call: 905-579-5948 


Complete disc jockey system, $1,500. 
Call: 905-436-9950 


Snowblower for Sears tractor $325, grass 
catcher $190; nee insert $250; dryer 
$125; 1988 Polaris Indy Trail, good con- 
dition, $2,400. Call: 905-436-6320 


3 bdrm. ranch brick bungalow, attached 
garage, stone fireplace, plaster walls, 
partly finished basement, northwest 
Oshawa, owner transferred, $165,000. 
Call: 905-571-2027 


1972 Snowjet 338 cc, twin Yamaha 
motor, extra track, belt, tool kit and 
manual, good running condition, $575 
obo. Call; 905-623-9504 

Child's bike with training wiesls $30; 
cross country skis with poles $50; 1952 
Parkhurst hockey cards, book prices. 
Call: 905-434-3893 


Computer, Pentium 100, 8 RAM, 860 
HD, 1.44 floppy, 5.25 floppy, mouse, 
keyboard, Soundblaster, Fg ae 
printer, modem, Windows, DOS, $900 
obo. Call: 905-579-7772 


Florida, large mobile home, 2 bdrm., 1 
1/2 bath, sunroom 4 appliances, shed, 
fruit trees, adult park, pool, clubhouse, 
furnished. Call: 905-435-0505 


1989 Grand Am, 145,000 km, 4 door, 
loaded, as is, $2,000; mink coat, size 8- 
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Viking washer, 8 yr. old, working condi- 
tion; wedding dress, size 10, white, short 
sleeve, train and veil with headpiece. 
Call: 905-655-4325 shift 1 


IBM Quietwriter typewriter, 31,000 char- 
acter storage and form storage, auto 
centering, underlining, bold, etc., op- 
tional line spacing, etc., best offer. Call: 
905-728-9717 


2 wringer washing machines, $100 each; 
satin comforter $40; 2 cushions $12.50 
each; frost free fridge $225; fridge $80. 
Call: 905-668-4225 


Pellet stove, 5 yr. old, best offer. Call: 


905-723-2583 after 5 pm 

1995 Chevy Blazer, 2dr., 27,000 km, 
lady driven, 4x4 loaded, purple with 
charcoal grey interior, asking $25,000 
obo. Call: 905-434-1892 leave message. 


Dining room set, oak table, 6 chairs, 
china cabinet, $1,600; queen size mat- 
tress and boxspring $150. Call: 905-666- 
9539 


Steel clad door with fan, light panel, 33 
3/4"x 79”, primed grey, ready to paint, 
fully insulated, asking $115 firm. Call: 
905-434-3773 


Rowing machine, new, $50; small chest 
freezer $100. Call: 905-725-5043 


1985 Oldsmobile Salon, auto, ps, pb, 
air, cruise, tilt, 2 dr., excellent condition, 
certified $3,000 obo. Call: 905-725-5321 
1995 234 Monte Carlo, sherwood green, 
35,000 km, loaded, asking $18,900. Call: 
705-357-3286 

2 Big John downriggers, captain packs 
$600; bifold colonial door 40” $20; manual 
ice auger $25. Call: 905-434-7110 


Woodsplitter, 5 hp, $850; woodstove 
with blower $300; Husqvarna chainsaw, 
20" bar, $200. Call: 705-277-1007 


10x20 ft. construction trailer, 10 
screened windows, 2 doors, oil furnace 
and electric heat, good condition, ex- 
tras. Call: 905-404-1876 


1996 ZR 580, 200 mi, $6,700; 1991 Jag 
440 $2,700; double bed snowmobile 
trailer $400; or take all for $9,500 obo. 
Call: 705-277-1003 


Tuff toolbox to fit full size pickup, black, 
asking $90. Call: 905-571-5982 


Baseball and hockey cards, 70,000 plus, 
$300; antique oak icebox, 2 door, 


2°x3'x5'8" $750. Call; 905-723-5715 


\ Health Care 
Service 


©@Staff Relief © Hospital & Industry 
© Private Duty Nurse 
For Homes or Institutions 
@In Home Foot Care 
@ Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


Sears Betavision video cassette re- 
corder with head cleaner, 3 video cas- 
settes, excellent condition, $200 firm. 
Call: 905-725-6608 


1981 Ford van, rebuilt 302 motor, 4 re- 
placement doors and 2 replacement find- 
ers included, as is, $1,000. Call: 905- 
623-4233 


Solid oak entertainment centre, 
39"x17"x6'6", will hold 31" TV, glass 
doors, as new, paid $1,200, sell for 
$550. Call: 705-799-7281 


Hitachi washer/spinner; new ice-maker 
for fridge; portable electric oil filled, rad 
type heater; kerosene heater, all excel- 
lent condition. Call: 905-263-2056 


LOCALLY OWNED 7: = 
AND OPERATED MG. 


SINCE 1978 9) ts 


MainStreet Messen SS 


MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS: 


HOMEMAKER SERVICE 
@ Light Housekeeping 
® Meal Preparation 
@ Personal Care 
© Care Giver Relief 
OVA TAPE Care Accepted 


OSHAWA 


The 
Oshaworker 
LASSIFIEDS 


Spring mattress, 48x72, Coleman lan- 
tern and stove, blue Pantsaver mats, 
front. Call: 905-725-6483 


Electric stove, dryer, dehumidifier. Call: 
905-725-1937 


Curling stick, leather gloves and shoes 
(size 9), all used 1 year; bowling ball, 
12 |b, used 1 year, paid $125, sell for 
$75, OBO, Blue Knight. Call: 905-432- 
1032 


Paragon fine bone china, & place set- 
tings, First Love, includes salt, pepper, 
cream, and sugar, new, $700, OBO. 
Call: 432-1032 


Ikea light oak buffet and hutch with glass 
doors, never used, new $1,200, sell for 
$625. Call: 905-579-7275 


Moving sale, bed chesterfield, new $400, 
round kitchen table & chairs $110, 2 
easy chairs $150, round coffee table & 
end table $110, lots more. Call: 905- 
728-5602 


1979 Chev half ton front end $200, 1986 
front bumper chrome $100, 1981 Chev 
half ton 6 cyl motor complete $200. Call: 
905-263-2919 


1978 Ford truck short box 400 motor, 
new brakes, carb, water pump, timing 
chain gears, good shape, easy certified 
$2,000, obo. Gall: 905-576-6044 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


GM EMPLOYEES 
and 
THEIR FAMILIES 


"\an\4 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


7 abl to as for 
Spesial 
Gu Employee Discounts 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Noise Attenuators 
House Calls 


aan 
LIMIFED 
OSHAWA 
Sr zi 


if 3 
wWcw 


Earmolds 
Musician Plugs 
Swimming Plugs 


Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.I.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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1972 Skidoo Clympic $250, 6 ft. 3 pth 
snowblower $500, Ferguson 2085 trac- 
tor, 3 pth, needs restoration $1,300, Stihl 
chainsaw $250. Call: 905-985-7720 


1983 Olds wagon 180,000 km, good 
tires, new tank, rad, exhaust, motor/trans 
good, needs rear brake lines, $700 as 
is. Call: 905-576-2198 


1978 Cordoba, 80,000 original mi., 
Michelin tires, not much rust, painted, 
lots of power and comfort, trailer hitch, 
certified, asking $1,500. Call: 728-9834 
1978 Ford 351 Windsor engine, com- 
pletely rebuilt, 0 km, C-6 auto tranny, 
alt, starter, etc., flattops, mild cam. Call: 
905-579-3652 Dan after 4 pm 

1972 Olympic Skidoo, running condition, 
$275; ski boots, KoFlach 9 1/2, like new, 
$65. Call: 905-728-4514 


Male and female canaries, also baby 
cockatiels. Call: 905-728-9181 


1988 50 hp Evinrude, electric start, oil 
injection, power tilt and trim, $1,900. 
Call: 705-793-3031 


Water pump, 1/3 hp, McDougal, deep 
well $75; kingsize waterbed with black 
velvet headboard $125; Commodore 
computer 128, all, $175. Call: 905-986- 
1426 


Tuffoox for downsize pickup truck $50; 
grill assembly for 1995 Chevy 8-10; 
chrome small hole $50. Call: 905-725- 
3407 Brad after 4:30 pm 

Horse, 19 month gelded Arab $1,000 
obo; 1970 Olds convertible, 455, was 
running, $500 obo; 1994 Indy Light 
$3,200 obo. Call: 905-263-8373 


4 french-style exterior doors, $100 each; 
3 aquariums, 10, 20, 35 gal. with lights, 
fillers, gravel. Call: 905-986-4892 

60 gal. electric water heater $75; three 
6 ft. baseboard heaters $10 ea.; brass 
fireplace doors and screen, 22"x32" 
openings, $50. Call: 905-725-1435 
Keyboard, Roland KR100, excellent con- 
dition, paid new over $2,000, sell for 
$750 firm; large wine container $15. Call: 
905-728-6804 


2 garage doors, 8'x7', complete; wicker 


trunk, antique; trailer hitch, Reese S- 
10, 8-15. Call: 905-725-8343 


1991 Isuzu Rodeo, 2 wheel drive, 4 cyl, 
5 speed, 149,000 km, $11,000 certified 
obo, Call: 905-432-7158 


Queen brass head and footboard, exer- 
cise bike, baby crib, 30 gal. aquarium, 
plus extras, Pioneer amplifier, equalizer, 
ADC, bird cage, freezer. Call: 905-420- 
5905 


Drum set, 9 piece, black, ideal for teen- 
ager, only 1 1/2 years old, asking $850: 
obo. Call: 905-579-7654 Brian 


Cottage, Coboconk area, double lot, very 
private, beautiful trees, excellent dock, 
wetslip boathouse, $74,900. Call: 905- 
434-1074 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
din the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 
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oe 


1938-1988 


elifimilis 


266 King St. W. Oshawa, Ontario 
436-1500 
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- NEW - USED - CONSIGNMENT 


Lift Chairs 


- SALES - SERVICE - RENTALS 


¢ Scooters Lift Chairs * Aquatec Bath Lifts 
e Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts » Home/Hospital Beds 
e Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter * from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Tonka collector truck, black/gold, 4 
wheel, 18 inches long, 10 1/2 high, sale 
$30. Call: 905-725-6391 


New wedding dress, size 16, crinoline, 
19 bottles, quarts, milk, pints, no-name; 
golden sheers. Call: 905-728-2601 
Kenmore stove/fridge, both avocado 
green, mint condition, $400 for pair. Call: 
705-277-1177 


Oak dining room suite, 6 chairs, large 


pedestal table and china cabinet. Call: 
705-799-7281 


2 white ceiling fans, like new, $25 for 


both; short vertical blinds, beige, 2 for 
$25. Call: 905-725-9390 


Pro-Flex mountain bike, mint condition, 
full suspension, Shimano LX group, 
Rockshox, new in May 1996, worth 
$1,500 asking $900. Call: 905-728- 
4369 


Shih-tzu puppies, needled, $350. Call: 


905-986-1482 


Car parts, 1984 Chevette auto trans $75; 
tad $35; 2 tires on rims $35; alternator 
$25; all in good condition. Call: 905- 
433-4781 


Motor for 1986 Cavalier, motor for 1984 
Honda, assorted automatic transmis- 
sions for rwd, fwd, gas tanks, rads, ax- 
les, shatts, all A1. Call: 905-725-7249 


Walkers 
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Shower doors $50; standard white toilet 


$20. Call: 905-666-0098 after 4 pm 


1989 Bass boat, 25 hp Yamaha, fish 
finder, live well, trolling motor, much 


Evenflo Joyride car seat, $30; Graco 
Swyngomatic manual wind swing, $30. 


The 


Space heater $20, Outbound canoe —«‘ More included, $5,200; kingsize cap- —Calll: 905-579-2795 
pack, $90 new, make offer, only used _—tain’s waterbed, new, motionless mat- Lhasa Apso, 11 months old, female, light Osh aworker 
once; large fan $20; 1989 Yamaha tress $200. Call: 905-579-2858 colour, likes children and cats, $350, LA SSL FI, EDS 


Bravo, new Kevlar track $1,500, Call: 
905-623-0755 


1997 Grumman 12 ft. car top aluminum 
boat, 4 hp Evinrude, retail $2,200 plus 
taxes, brand new, asking $1,700. Call: 
905-434-2435 


Traditional sofa and chair, rich choco- 
late colour, $175; 2 green chairs, $100 
each; sage/beige drapes, 95°x17', $450. 
Call: 905-987-5215 


Rowing machine, climbing machine, crib, 
travel playpen, all new condition $50 
each. Call: 905-579-6703 


Two 1996 Skidoo touring SLE, 500 cc, 
electric start, 2 up seat, reverse, hand 
and thumb warmers, excellent condition, 
$4,900 each. Call: 905-263-2067 


1987 fullsize GMC Vandura. Call: 905- 
723-1475 


Woodcraft stove, fireplace insert, maxi- 
mum heat from wood, double wall circu- 
lation system, heats up to 2,000 sq. ft. 
Call: 905-728-3050 


1986 Ford Tempo L, 5 speed, black, pdl, 
ps, pb, 4 dr., good running condition, clean 
interior, $650 obo. Call: 905-723-4348 
1988 224 loaded, red, good running 
condition, $3,200 obo; high chair, dark 
brown; spare tire LT235/85-16. Call: 
905-728-2494 

1986 Pony $250 as is; 1977 Olds paris, 
rotors, starter, etc.; 12 ft. sailboat, fibre- 
glass, best offer. Call: 905-579-2074 


Pecan finished cocktail and lamp tables 


with faux cane and glass inserts. Call: 
905-723-0416 


1975 Monte Carlo, needs work, bo; Si- 


berian husky, 5 months, ail shots, $300. 
Call: 905-404-8177 


1992 Sunrunner, hard top, soft top, auto, 


4WD, extended warranty to April 98, 
48,000 km, auto hubs, like new, $9,500. 
Call: 705-745-1438 


Call; 905-436-9364 


7.2 cu. ft. freezer, paid $350 new, sell 
for $200, works great, is running. Call: 
905-665-1452 


Automatic washer and dryer, $375, ex- 
cellent condition. Call: 905-728-9203 


Sofa and loveseat, Kroehier, excellent 

condition, hardly used, camel back with 

oak trim; Homelite chainsaw, 16: bar, 
reat shape. Call: 905-433-1973 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Black labrador pups, CKC registered, 
de-wormed, vet checked, $400. Call: 
705-438-3800 evenings 

Upright freezer, good condition $200 firm; 
upright Kenmore vacuum cleaner with 
hose and attachments, good condition 
$65. Call: 905-985-0335 after 5 pm 
Solid oak dining room set, pedestal ta- 
ble, 2 leafs, 6 captain chairs, buffet 
hutch, Sklar Peppler, $3,500 obo. Call: 
905-668-8700 


Windshield wiper motors, a/c compres- 
sors, gas tanks, assorted body parts axle 
shafts, radial tires, like mew P185-75- 
13” & other parts. Call: 725-7249 

‘86 Cavalier, Chevette '84, Honda mo- 
tors, assorted automatic trans for RWD 
& FWD, alternators, starter motors, & 
other parts. Call: 725-7249 

Men’s hockey equipment for the begin- 
ner, includes helmet, shoulder pads, el- 
bow pads, pants & hockey bag $55. Call: 
416-566-7003 Nick 


Leather loveseats, off white $1,000, end 
tables and matching coffee table $725, 
all in as new condition, make an offer. 
Call: 905-436-1694 


1982 Honda Silverwing 500cc, low mile- 
age, new tires, brakes/fork seals, shaft 
driven, double carburators, fairing 
$1,300. OBO. Call: 721-8970 


IDONIHOWSON [Bi 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


A GM EMPLOYEE 
SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 
Give Jerry or Malcolm a call, 
We want your business 
and>will’go out of, our way 
to make you feel that we do. 
Why wait for athree month 
factory order. 
For a short drive you can buy 
off the lot at Option 1, 


factory order prices. 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


EEE, 
Ce 1) 1) 1(] 
Depend +E FasvFit 


Queniasly Undergarments 
Fitted Briefs _ 


Tepered 


Pose: 


Durham Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Curling stick new condition $20., ladies 
curling shoes size 9, new $25, Call: 432- 
1032 


FOR RENT 


Cottage, 2 bdrm. on Ay er Lake, 3 pe. 
bath, well water, good fishing, available 
beginning May, $475 weekly. Call: 705- 
799-6366 


Apt., close to GM, private entrance, utili- 
ties included, parking, $500, 1st and last. 
Call: 905-434-4443 


Room, $75 week, clean, quiet home, 
furnished or unfurnished, Taunton/ 
Simcoe area, Call: 905-433-1047 


Large, clean 2 bdrm. in duplex, near 
Oshawa Centre, $625/mo. inclusive, 
arking, laundry, references, ist and 
ast, available Feb. 1. Call: 905-434- 
2665 leave message 

1 bdrm. basement apt., warm and 
clean, separate entrance, carpet, laun- 
dry room included, 1st and last re- 
quired, $550/mo., south end. Call: 905- 
723-0147 


Bachelor apt., separate entrance, deck, 
large backyard, laundry, utilities in- 
cluded, parking, 1st and last, no pets, 
$560/mo. Call: 905-725-5789 


Bachelor suite, $480 negotiable, fur- 
nished, 4 pc. bath, kitchen, fridge, stove, 
utilities included, available now, quiet 
person, south GM, ist and last. Calk: 
905-723-1683 


Quality and privacy, 3 bdrm. log cottage 
close to Algonquin Park on lake, elec- 
tric furnace, good fishing, skiing, 
snowmobiling, non-smokers. Call: 613- 
637-2836 


Older 4 bdrm. home to share with sin- 
gle parent of one child, non-smoker, no 
pets preferred, parking, cable, laundry 
included. Call: 905-434-3681 


WANTED 


Milk bottles, with names, i.e. Oshawa, Port 
Perry, Riordan's, Beaton's, Gimblett's, 
Pure Milk, will buy. Gall; 905-623-1754 
Ride needed, paint shop, Plant 1, shift 
1, from Trenton, will meet at carpool 
along 401, will share driving. Call: 613- 
392-0775 or 644-7948 


Will buy, 1974-76 Chev sedans or wag- 
bw dead or alive. Call: 705-639-2753 
collect 


STOP e 


Free initial consulta- 
tion to explore 
reduction of 
your financial 
pressures and 
worries. 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


eer 
iv COO 


266 King St. W, 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


"THE CYDFDT CHOICE" 


60 Phe Ber Re Re Re 


Before You Buy — Check Our Prices 


@ Gil] 


Ey Goodwrench 
Service Zs 


Artificial fireplace, reasonable price, in 
excellent condition please. Call: 905- 


623-6482 


Trim brake, 10 or 8 ft long. Call: 905- 


985-1148 


Old toys, models, children’s lunch boxes, 


from south Durham Region only please. 
Call: 905-728-9100 


Cottage to rent, Georgian Bay, Wasaga, 
Cawaga, Balm Beach, on water, 3 
bdrm., first 2 weeks of August. Call: 905- 


576-5429 


Half ton pick-up for work truck, no air 
conditioning, 1986-1988. Call: 905-725- 


4909 


TALK TO US ¢ CONFIDENTIAL 


Proposals 

* Arrangements with creditors 

* Stop most legal actions 

¢ Payments geared to your 
ability 

¢ Retain control of your assets 
and affairs 
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Old pinball, jukebox and slot machines, 
any condition. Call: 905-668-1219 

Any size 2-4 cyl. engines, lawnmowers, 
chainsaws, generator, compressors, 
snowblower for small engine repair stu- 
dent, dead and rotten appreciated, will 
pickup. Call: 905-666-9539 

GM truck, 4x4, preferably 350, 1989 or 
newer, in good condition. Call: $05-985- 
4056 


Airtight stove. Call: 905-579-1622 
NOT-FOR-PROFIT 
SERVICES 


Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call: Al- 
Anon 728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services pro- 
vided free—pregnancy testing, counsel- 
ling, baby clothing and equipment. Call: 
905-430-0805 


Non-Custodial Parents’ meeting March 
4, Thornton-Dundee Park Clubhouse, 
Oshawa. All welcome, 7-9 pm. Call: 905- 
571-3851 Steve 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=5/9-6411@ 
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(s Plea Investment Shares 


An opportunity to earn an excellent rate of return 
by investing in the share capital of your Credit Union 


The official launching of our Investment Shares program is only a few weeks 
away. 


Through this program, Members will have the opportunity to earn an ex- 
cellent rate of return by investing in the share capital of the Credit Union. 
Investment Shares will be RSP eligible and will provide for the re-invest- 
ment of RSPs as well as term deposits that are maturing over the next few 
weeks. 


The actual sale of Investment Shares is scheduled to take place in June. 


Prior to that, and to provide a convenient way for Members to set aside funds 
for the purchase of Investment Shares, an Investment Shares Holding 
Account has been set up. Funds deposited into this account and used to pur- 
chase Investment Shares will earn daily interest at a rate of 5.00 per cent per 
annum. Further, those Members who have lower-yielding RSPs and term 
deposits will have the opportunity of using those funds to purchase Invest- 
ment Shares with no penalty for early encashment. 


For more information, please contact Member Services at any of the num- 
bers listed below. 


Joe Worona Ed Sarnecki 
President General Manager 


Auto Workers Community Credit Union 
Everything your financial institution should be. 


Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 


CAW. “TCA 
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The General Membership Meeting ais Taal MOLor Unit meeting 
is held the First Thursday of every month at is held the Third Thursday of every month at 
7:30 p.m. except July and August. 7:30 p.m. except July and August. 
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CAW Family nines eeHNGS 
are held the First & Third Tuesday of every 
month at 8:00 p.m. al in July and August. 
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